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Attachment 1
PAST PERFORMANCE QUESTIONNAIRE

SOURCE SELECTION INFORMATION - SEE FAR 3.104
SOURCE SELECTION SENSITIVE - FOR OFFICIAL USE ONLY

Contractor: Prime or Subcontractor:

Contract Number: Contract Type:

Description of Service

Period of Performance:

Contract Value at Award: Current Value:

PLEASE FILL IN THE FOLLOWING RESPONDENT INFORMATION:

Name of Evaluator:

Office Symbol and Organization Phone:

(Commercial and DSN):

Fax Number and E-mail Address:

Position Title and Grade:

Dates of Involvement in Contract:

Date Questionnaire Completed:

The following questions are of two types: YES/NO and RATING. The YES/NO questions should be
supplemented with explanatory narrative if answered “YES”. When responding to the RATING-type
questions, choose the corresponding letter that most accurately describes the contractor’s performance or

situation. If the question is not applicable, circle the “N/A”. Responses to the RATING-type questions
should be supplemented with explanatory narrative as well, if necessary.

EXCEPTIONAL: Indicates the company’s performance or situation within the area of evaluation clearly
EXCEEDS ALL contractual requirements/expectations (as applicable).

VERY GOOD: Indicates the company’s performance or situation within the area of evaluation
EXCEEDS SOME contractual requirements/expectations (as applicable) while MEETING ALL OTHER
contractual requirements/expectations (as applicable).

SATISFACTORY: Indicates the company’s performance or situation within the area of evaluation
MEETS ALL contractual requirements/expectations (as applicable).

MARGINAL: Indicates the company’s performance or situation within the area of evaluation MEETS
ALL CRITICAL contractual requirements/expectations (as applicable) and DOES NOT MEET OTHER
NON-CRITICAL contractual requirements/expectations (as applicable).

UNSATISFACTORY: Indicates the company’s performance or situation within the area of evaluation
DOES NOT MEET ONE OR MORE CRITICAL contractual requirements/expectations (as applicable).




N/A-NOT APPLICABLE U-UNSATISFACTORY
S-SATISFACTORY VG-VERY GOOD

8.

9.

MANAGEMENT

. Subcontract management

. Overall Management performance

. Effective communication

. Government property control

. Appropriate number of personnel for the services provided

. Appropriate experience/mix of skills for services provided

Appropriate employee competency levels
Ability to effectively control the entire contract effort

Contract start-up (mobilization) transition

10. Stability in the contractor’s workforce (frequency of personnel
changes, turn over, etc.)

11. Working relationship with the Government

12. Responsiveness to government requirements

13. Knowledge/expertise demonstrated by contractor personnel

14. Ability to simultaneously manage multiple projects with multiple
disciplines.

15. Ability to assimilate and incorporate changes in requirements and/or

priority.

16. Ability to identify problems in

(a) Management (relative to the contract)
(b) Personnel (quantity and/or quality)
(c) Scheduling Projects

(d) Quality Control

17. Willingness to resolve the above problems in

(a) Management (relative to the contract)
(b) Personnel (quantity and/or quality)
(¢) Scheduling Projects

(d) Quality Control

18. Ability to resolve the above problems in

(a) Management (relative to the contract)
(b) Personnel (quantity and/or quality)
(c) Scheduling Projects

(d) Quality Control

M-MARGINAL
E-EXCEPTIONAL

NA UM S VG E
N/A UM S VG E
NA UM S VG E
N/A UM S VG E
N/A UM S VG E
N/AUMS VG E
N/A UM S VG E
N/A UM S VG E
N/A UM S VG E
N/A UM S VG E
N/A UM S VG E
N/A UM S VG E
N/A UM S VG E
N/A UM S VG E
N/A UM S VG E
NA UM S VG E
NAUMS VG E
NA UM S VG E
N/AUMS VG E
N/A UM S VG E
N/AUM S VG E
N/A UM S VG E
NA UM S VG E
NA UM S VG E
N/AUMS VG E
N/AUMS VG E
N/AUMS VG E



19. Demonstration of ability to work independent of outside (government N/AUMS VG E
or other) guidance.

20. Exhibited knowledge of and compliance with government (or other) N/A UM S VG E
regulations and industry standards.

21. Have there been any violations of Public Law, especially the Service YES NO
Contract Act? (If YES, please explain in “REMARKS”).

22. To your knowledge, has contractor had any contracts terminated for YES NO
default? (If YES, please explain in “REMARKS”).

23. Has your organization ever elected to not exercise an option due to YES NO
contractor’s poor performance? (If YES, please explain in “REMARKS”).

24. Home office responsiveness to government requests. N/A UM S VG E

Remarks (areas having significance when considering this contractor for a similar contract;
exceptional and unsatisfactory ratings):

25. What do you think was the Contractor’s strongest management attribute and why?

26. What was the Contractor’s weakest management attribute and why? Did the Contractor correct, or
attempt to correct the weakness?

QUALITY

27. Contractor’s accomplishment in meeting the quality standards for:

(a) Technical Performance N/A UM S VG E
(b) Administrative Performance N/A UM S VG E
28. Were modifications issued due to contractor failure to meet technical YES NO
requirements and/or delivery cost schedules? (If YES, please explain in
“REMARKS?”).
29. Has a cure notice ever been issued? (If YES, please explain in YES NO
“REMARKS).
30. Has a show-cause letter ever been issued? (If YES, please explain in YES NO
“REMARKS”).
31. Delivered acceptable services. NA UM S VG E

32. Compliance with accepted Quality Control Plan. N/A UM S VG E



33. Has the Contractor ever failed to control service quality? (If YES, please YES NO
explain in “REMARKS”).

SAFETY
34. Adherence to all safety regulations and accepted safety plan. NA UM S VG E
35. Has there been any safety violations/serious accidents? (If YES, please YES NO
explain in “REMARKS”).
FINANCIAL MANAGEMENT
36. Have there been any indications that the contractor has experienced YES NO

financial problems? (If YES, please explain in “REMARKS”).
37. Has there been any indication that the contractor failed to plan/obtain YES NO
adequate funding for your contract? (If YES, please explain in “REMARKS”).

COST

38. Ability to meet the terms of the contract within the contractually-agreed N/AUMS VG E
price(s).

39. Have there been any disputes/claims relative to the contract? (If YES, YES NO
please explain in “REMARKS”).
40. Have contract concessions/changes ever been made due to YES NO
contractor’s failure to accurately estimate costs? (If YES, please explain
in “REMARKS”).

GENERAL
41. Contractor’s overall cooperation. NA UM S VG E
42. Contractor’s overall performance NA UM S VG E
43. Would you award similar contracts to this contractor? (If NO, YES NO

please explain in “REMARKS”).

44. Please list other DoD or federal contract of which you are aware this contractor has performed or is
currently performing:

ADDITIONAL REMARKS:



Attachment 2
SAMPLE TRANSMITTAL LETTER

for
PAST PERFORMANCE QUESTIONNAIRE

Date:

To:

We have listed your firm as a reference for work we have performed for you as listed below. Our
firm has submitted a proposal under a project advertised by the U.S. Army Corps of Engineers, Savannah
District. In accordance with Federal Acquisition Regulations (FAR), an evaluation of our firm's past
performance will be completed by the Corps of Engineers. Your candid response to the attached
questionnaire will assist the evaluation team in this process.

We understand that you have a busy schedule and your participation in this evaluation is greatly
appreciated. Please complete the enclosed questionnaire as thoroughly as possible. Space is provided for
comments. Understand that while the responses to this questionnaire may be released to the offeror, FAR
15.306 (e)(4) prohibits the release of the names of the persons providing the responses. Complete
confidentiality will be maintained. Furthermore, a questionnaire has also been sent to
of your organization. Only one response from each office is required. If at all
possible, we request that you individually answer this questionnaire and then coordinate your responses
with that of , to develop a consensus on one overall response from your
organization.

Please send your completed questionnaire to the following address to arrive NOT LATER THAN
[ DATE ] :

U.S. Army Engineer District, Savannah
Attn: CESAS-CT-P/Laney Parker

100 West Oglethorpe Street

Savannah, Georgia 31401-3604

The questionnaires can also be faxed to Laney Parker, Savannah District Contract Specialist at FAX 912-
652-6059 or e-mailed to elaine.d.parker@sas02.usace.army.mil. If you have questions regarding the
attached questionnaire, or require assistance, please contact Laney Parker at 912-652-5654. Thank you for
your assistance.



Attachment 3
Page 1

Conpl i ance Sunmmary Checkl i st

REQUI REMENTS SPEC. PROPOSAL COVPLI ANT ~ COMMVENTS
REFERENCE REFERANCE YES/ NO
LOCATI ON

SOUNDNESS OF APPROACH

a. Labor efficiency plan
Level 2 L.5.2.1.1 a

b. Man-Hours in each
category of work. Level 3 L.5.2.1.1 b

c. Material & equipnent
sunmary. Level 3 L.5.2.1.1 ¢

d. Degree of work sub

contracted. Level 2 L.5.2.1.1d

e. Supervisor to worker

ratio. Level 2 L.5.2.1.1 e

f. Soundness of CQC

approach. Level 2 L.5.2.1.1f
MANAGENMENT

a. Budgeting and

contract cost control. L.5.2.1.2 a

b. Organizational chart. L.5.2.1.2 b

c. Managenent and CQC
qualification statenents. L.5.2.1.2 c

d. Continued services
during vital equipnent
br eakdowns. L.5.2.1.2 d

e. Mbilization and
start-up plan. L.5.2.1.2 e




Attachment 3

Conpl i ance Sumary Checkl i st

REQUI REMENTS

SPEC.
REFERENCE

PROPCSAL
REFERANCE
LOCATI ON

PAST PERFORVANCE RELEVANT EXPERI ENCE

a.

PAST PERFORVANCE RECORD

Nanme of contracting
Activity

Poi nt of Contact
Contract numnber
Contract type

Total contract val ue
Description of service
Peri od of performance

Name and tel ephone nunber
of Contracting O ficer

Name and tel ephone nunber
of Project Manager

Nanme and tel ephone nunber
of Adm nistrative
Contracting O ficer

Li st of major
subcontractors

Quality of Product/
Servi ce

Schedul e/ Ti nel i ness
of Performance

Cost Control
Busi ness Rel ations
Customer Satisfaction

Managenent of Key
Per sonnel

COWPLI ANT ~ COMMVENTS
YES/ NO

Page 2



Attachment 3
Page 3

Conpl i ance Sumary Checkl i st

REQUI REMENTS SPEC. PROPCSAL COWPLI ANT ~ COMMVENTS
REFERENCE REFERANCE YES/ NO
LOCATI ON
CoSsT

a. Narrative and Spreadsheets L.5.2.3.a

b. Related Information and

Cost Summary L.5.2.3.b
c. Financial Information L.5.2.3.¢c
d. Fornmat L.5.2.3.d

e. Estimated Quantities L.5.2.3. e




WAGE DETERMINATION NO: 94-2133 REV (23) AREA: GA,ATLANTA

WAGE DETERM NATI ON NO 94- 2133 REV (23) AREA: GA, ATLANTA

REG STER OF WAGE DETERM NATI ONS UNDER | U S. DEPARTMENT OF LABOR

***FOR OFFI Cl AL USE ONLY BY FEDERAL AGENCI ES PARTI CI PATI NG IN MOU W TH DOL***
| WASHI NGTON D. C. 20210

Revi sion No.: 23
Date OF Last Revision: 05/30/2003

WIlliam WG oss Di vi si on of

I
|
| Wage Determ nation No.: 1994-2133
|
Di rector Wage Det erm nations|
I

State: Georgia

Area: Ceorgia Counties of Banks, Barrow, Bartow, Butts, Carroll, Chattooga,
Cher okee, C arke, Cayton, Cobb, Coweta, Dawson, De Kal b, Douglas, Fannin,
Fayette,

Fl oyd, Forsyth, Franklin, Fulton, Gl mer, Gordon, G eene, Gwm nnett, Habersham

Hal | ,

Har al son, Henry, Jackson, Lunpkin, Mdison, Mrgan, Mirray, New on, Cconee,
gl et hor pe, Paul di ng, Pickens, Polk, Rabun, Rockdal e, Spal di ng, Stephens,
Towns,

Union, Walton, White, Wiitfield

**Fringe Benefits Required Follow the Qccupational Listing**

OCCUPATI ON CODE - TI TLE M NI MUM WAGE RATE
01000 - Administrative Support and Clerical Cccupations
01011 - Accounting Cerk | 10.53
01012 - Accounting Cerk 1|1 12. 16
01013 - Accounting Cerk 111 13. 30
01014 - Accounting Clerk IV 15. 85
01030 - Court Reporter 15. 21
01050 - Dispatcher, Mtor Vehicle 15. 17
01060 - Docunent Preparation Cerk 11. 40
01070 - Messenger (Courier) 9.33
01090 - Duplicating Machi ne Qperator 11. 40
01110 - Fil m Tape Librarian 10. 55
01115 - Ceneral derk | 8.11
01116 - Ceneral Cderk II 9.79
01117 - CGeneral derk III 13.93
01118 - Ceneral Cerk IV 14. 61
01120 - Housing Referral Assistant 17. 57
01131 - Key Entry Operator | 11. 20
01132 - Key Entry Operator 11 12.71
01191 - Order derk | 10. 32
01192 - Order Cerk 11 11. 74
01261 - Personnel Assistant (Enploynent) | 12. 14
01262 - Personnel Assistant (Enploynent) 11 13. 69
01263 - Personnel Assistant (Enploynent) 111 16. 60
01264 - Personnel Assistant (Enployment) IV 18. 79
01270 - Production Control Cerk 15. 07
01290 - Rental Cderk 11.85
01300 - Schedul er, Mui ntenance 13.04
01311 - Secretary | 12.76
01312 - Secretary |1 15. 21
01313 - Secretary |11 17.57
01314 - Secretary |V 20. 25
01315 - Secretary V 24.90
01320 - Service Order D spatcher 12.58
01341 - Stenographer | 13.60

01342 - Stenographer |1 15.



01400
01420
01460
01510
01520
01531
01532
01533
01611
01612
01613
03000 -
03010
03041
03042
03043
03044
03045
03071
03072
03073
03074
03101
03102
03103
03160
05000 -
05005
05010
05040
05070
05100
05130
05160
05190
05220
05250
05280
05310
05340
05370
05400
07000 -

Supply Techni ci an

Survey Worker (Interviewer)
Swi t chboard Oper at or - Recepti oni st
Test Exam ner

Test Proctor

Travel derk |

Travel Clerk |1

Travel Cerk Il

Word Processor |

Word Processor ||

Word Processor |11

Aut omatic Data Processing Cccupations

Conputer Data Librarian
Comput er Operator |
Computer QOperator 11
Comput er QOperator 111
Comput er Operator |V
Comput er Operator V

Conput er Programmer | (1)
Conput er Programmer |1 (1)
Conputer Programmer |11 (1)

Conputer Programer 1V (1)
Conputer Systens Analyst | (1)
Conputer Systems Analyst Il (1)
Conputer Systens Analyst 111 (1)
Peri pheral Equi pment Operat or

Aut onoti ve Service Qccupations

Food Preparation and Service Cccupations

Aut onoti ve Body Repairer, Fiberglass
Aut onotive G ass Installer

Aut onoti ve Wor ker

El ectrician, Autonotive

Mobi | e Equi prent  Servi cer

Mot or Equi pnent Metal Mechanic
Mot or Equi prent Metal Worker
Mot or Vehi cl e Mechanic

Mot or Vehi cl e Mechani ¢ Hel per
Mot or Vehi cl e Uphol stery Worker
Mot or Vehi cl e Wecker

Pai nter, Autonotive

Radi at or Repair Speciali st

Tire Repairer

Transm ssion Repair Speciali st

(not set) - Food Service Wrker

07010
07041
07042
07070
07130
07250
09000 -
09010
09040
09070
09100
09110
09130
11030 -
11030
11060
11090
11121
11122

Furni ture Mintenance and Repair QOccupations

Gener al

Baker

Cook |

Cook |1

D shwasher

Meat Cutter
Waiter/ Wi tress

El ectrostatic Spray Painter
Furni ture Handl er

Furni ture Refinisher

Furni ture Refinisher Hel per
Furniture Repairer, M nor
Uphol st erer

Cl eaner, Vehicles
El evat or Operator
Gar dener

House Keeping Aid |
House Keeping Aid Il

Servi ces and Support Qccupations



11150
11210
11240
11270
11300
11330
11360
12000 -
12020
12040
12071
12072
12073
12100
12130
12160
12190
12221
12222
12223
12224
12250
12280
12311
12312
12313
12314
12315
12316
13000 -
13002
13011
13012
13013
13041
13042
13043
13047
13050
13071
13072
13073
13074
13075
15000 -
15010
15030
15040
15070
15090
15100
15130
15160
15190
15220
15250
19000 -
19010
19040
21000 -
21010
21020
21030

- Janitor

- Laborer, G ounds Mintenance

- Maid or Houseman

- Pest Controller

- Refuse Coll ector

- Tractor Operator

- Wndow C eaner

Heal t h Cccupati ons

- Dental Assistant

- Emergency Medi cal Techni ci an (EMI)/ Paranedi c/ Anbul ance Driver
- Licensed Practical Nurse |

- Licensed Practical Nurse Il

- Licensed Practical Nurse 111

- Medi cal Assistant

- Medical Laboratory Technician

- Medical Record Cerk

- Medi cal Record Technici an

- Nursing Assistant |

- Nursing Assistant 11

- Nursing Assistant |11

- Nursing Assistant |V

- Pharnmacy Technici an
- Phl ebot omi st

- Registered Nurse |

- Registered Nurse |1
- Registered Nurse |II, Specialist
- Registered Nurse |1

- Registered Nurse |11, Anesthetist
- Registered Nurse IV
Informati on and Arts Gccupations

- Audi ovi sual Librarian

- Exhibits Specialist I

- Exhibits Specialist Il

- Exhibits Specialist |11

- Illustrator |

- Illustrator 11

- Illustrator 11
- Librarian

- Library Technician
- Phot ogr apher |
- Phot ographer 11
- Phot ographer 11
- Phot ographer |V
- Phot ographer V
Laundry, Dry Ceaning, Pressing and Rel ated Cccupations
- Assenbl er

- Counter Attendant

- Dry d eaner

- Finisher, Flatwork, Machine

- Presser, Hand

- Presser, Machine, Drycl eaning

- Presser, Machine, Shirts

- Presser, Machine, Waring Apparel, Laundry

- Sewi ng Machi ne Operat or

- Tailor

- Washer, Machine

Machi ne Tool Operation and Repair COccupations

- Machi ne-Tool Operator (Tool roon)

- Tool and Di e Maker

Materi al Handling and Packi ng Cccupations

- Fuel Distribution System Operator

- Material Coordinator

- Material Expediter

14.
14.
14.

88
58
58



21040
21050
21071
21080
21100
21130
21140
21150
21210
21400
23000 -
23010
23040
23050
23060
23070
23100
23120
23125
23130
23140
23160
23181
23182
23183
23260
23290
23310
23340
23370
23400
23430
23440
23460
23470
23500
23530
23550
23580
23640
23700
23740
23760
23790
23800
23820
23850
23870
23890
23910
23930
23931
23950
23960
23965
23970
23980
24000 -
24570
24580
24600
24630
25000 -

Mat eri al Handl i ng Laborer

O der Filler

Forklift Operator

Production Line Worker (Food Processing)

Shi ppi ng/ Recei ving d erk

Shi ppi ng Packer

Store Worker |

Stock Cerk (Shelf Stocker; Store Worker I1)
Tool s and Parts Attendant

War ehouse Speci al i st

Mechani cs and Mai nt enance and Repair Occupations

Aircraft Mechanic

Aircraft Mechani c Hel per

Aircraft Quality Control Inspector
Aircraft Servicer

Aircraft Worker

Appl i ance Mechanic

Bi cycl e Repairer

Cabl e Splicer

Car pent er, Mai ntenance

Car pet Layer

El ectrici an, M ntenance

El ectroni cs Technici an, M ntenance |
El ectroni cs Technici an, Mi ntenance |1
El ectroni cs Technici an, Mintenance |11
Fabric Worker

Fire Al arm System Mechanic

Fire Extingui sher Repairer

Fuel Distribution System Mechanic
Ceneral Mai ntenance Worker
Heating, Refrigeration and Air Conditioning Mechanic
Heavy Equi pnent Mechani c

Heavy Equi pnent Qper at or

I nstrunment Mechanic

Laborer

Locksmith

Machi nery Mai nt enance Mechanic
Machi ni st, Mi nt enance

Mai nt enance Trades Hel per

M1 1wight

O fice Appliance Repairer

Pai nter, Aircraft

Pai nt er, Mai ntenance

Pi pefitter, Maintenance

Pl unber, Mai ntenance

Pneudraul i ¢ Systens Mechanic

Ri gger

Scal e Mechanic

Sheet - Met al Wor ker, Mai nt enance
Smal | Engi ne Mechanic

Tel ecommuni cati on Mechanic |

Tel econmuni cation Mechanic |1

Tel ephone Li nerman

Wl der, Conbi nation, Mintenance
Well Driller

Wbodcraft Wor ker

Woodwor ker

Personal Needs Qccupations

Child Care Attendant
Child Care Center Cerk
Chore A d

Honenaker

Pl ant and System Operation Cccupations



25010
25040
25070
25190
25210
27000 -

27004
27006
27010
27040
27070
27101
27102
28000 -
28010
28020
28030
28040
28050
29000 -
21150
29010
29011
29012
29023
29024
29025
29030
29035
29040
29061
29062
29063
29064
29081
29082
29083
29084
29085
29086
29090
29100
29160
29210
29240
29361
29362
29363
29364
29390
29480
29491
29492
29493
29494
29495
29620
29621
29622
31000 -
31030
31260

Boi | er Tender

Sewage Pl ant Operator

St ati onary Engi neer

Ventil ati on Equi prent Tender
WAt er Treatnent Plant Operator

Protective Service Qccupations
(not set) - Police Oficer

Al arm Moni t or
Corrections Oficer
Court Security Oficer
Detention Oficer
Firefighter

CQuard |

Quard 11

St evedori ng/ Longshoremen QOccupati ons

Bl ocker and Bracer
Hat ch Tender
Li ne Handl er
St evedore |
St evedore |1

Techni cal Qccupati ons

Transportation/ Mobile Equi prent Operation Qccupations

Graphic Artist

Air Traffic Control Specialist, Center (2)

Air Traffic Control Specialist, Station (2)

Air Traffic Control Specialist, Terminal (2)

Ar cheol ogi cal Technician |

Archeol ogi cal Technician I1

Archeol ogi cal Technician 111

Cart ographi ¢ Techni ci an

Conput er Based Training (CBT) Specialist/ Instructor
Civil Engineering Technician

Drafter |

Drafter 11

Drafter 111

Drafter 1V

Engi neering Techni ci an
Engi neering Techni ci an
Engi neering Techni ci an
Engi neering Techni ci an
Engi neering Technician V

Engi neering Technician VI

Envi ronnent al Techni ci an

Flight Simulator/Instructor (Pilot)
I nstructor

Laborat ory Techni ci an

Mat henat i cal Techni ci an
Par al egal / Legal Assi st ant
Par al egal / Legal Assi st ant
Par al egal / Legal Assi st ant
Par al egal / Legal Assi st ant
Phot oopti cs Techni ci an
Technical Witer

Unexpl oded Ordnance (UXO Technician |
Unexpl oded Ordnance (UXO Technician Il
Unexpl oded Ordnance (UXO Technician I1I1
Unexpl oded (UXO) Safety Escort

Unexpl oded (UXO) Sweep Personnel

Weat her Cbserver, Senior (3)

|
|
\%

<— -

Weat her Cbserver, Conbi ned Upper Air and Surface Prograns (3)

Weat her Observer, Upper Air (3)

Bus Driver
Par ki ng and Lot Attendant



31290 - Shuttle Bus Driver 10.54

31300 - Taxi Driver 9. 23
31361 - Truckdriver, Light Truck 11. 90
31362 - Truckdriver, Medium Truck 13. 32
31363 - Truckdriver, Heavy Truck 15. 34
31364 - Truckdriver, Tractor-Trailer 15. 34

99000 - M scel |l aneous Cccupati ons
99020 - Aninml Caretaker
99030 - Cashier
99041 - Carnival Equi pment Operator
99042 - Carnival Equiprment Repairer
99043 - Carnival Worker
99050 - Desk Cerk
99095 - Enbal ner
99300 - Lifeguard
99310 - Mortician
99350 - Park Attendant (Aide)
99400 - Phot of i ni shi ng Wrker (Photo Lab Tech., Darkroom Tech)
99500 - Recreation Specialist
99510 - Recycling Wrker

[EnY
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99610 - Sales derk 8.01
99620 - School Crossing Guard (Crosswal k Attendant) 8.13
99630 - Sport O ficial 7.34
99658 - Survey Party Chief (Chief of Party) 12. 98
99659 - Surveying Technician (Instr. Person/ Surveyor Asst./Instr.) 10. 73
99660 - Surveying A de 7.73
99690 - Swi nming Pool Operator 12. 35
99720 - Vendi ng Machi ne Attendant 10. 22
99730 - Vendi ng Machi ne Repairer 7.52
99740 - Vendi ng Machi ne Repairer Hel per 9. 36

ALL OCCUPATI ONS LI STED ABOVE RECElI VE THE FOLLOW NG BENEFI TS:

HEALTH & WELFARE: $2.36 an hour or $94.40 a week or $409.07 a nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor; and 3 weeks after 8 years. Length of service includes the whole
span of continuous service with the present contractor or successor, wherever
enpl oyed, and with the predecessor contractors in the perfornance of simlar
work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLI DAYS: A mininmum of ten paid holidays per year: New Year's Day, Martin
Luther King Jr.'s Birthday, Washington's Birthday, Menorial Day, |ndependence
Day, Labor Day, Col unmbus Day, Veterans' Day, Thanksgiving Day, and Chri stmas
Day. (A contractor may substitute for any of the naned holidays another day
off with pay in accordance with a plan communicated to the enpl oyees invol ved.)
(See 29 CFR 4.174) THE OCCUPATI ONS WHI CH HAVE PARENTHESES AFTER THEM RECEI VE
THE FOLLOW NG BENEFI TS (as nunbered):

1) Does not apply to enployees enployed in a bona fide executive,

adm ni strative, or professional capacity as defined and delineated in 29 CFR
541. (See CFR 4.156)

2) APPLI CABLE TO AIR TRAFFI C CONTROLLERS ONLY - NI GHT DI FFERENTI AL:  An

enpl oyee is entitled to pay for all work perforned between the hours of 6:00
P.M and 6:00 AM at the rate of basic pay plus a night pay differential
amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS - N GHT PAY & SUNDAY PAY: |If you work at night as part
of a regular tour of duty, you will earn a night differential and receive an
addi tional 10% of basic pay for any hours worked between 6pm and 6am |f you
are a full-tine enployed (40 hours a week) and Sunday is part of your regularly
schedul ed wor kweek, you are paid at your rate of basic pay plus a Sunday
prem um of 25% of your basic rate for each hour of Sunday work which is not
overtine (i.e. occasional work on

Sunday outside the normal tour of duty is considered overtinme work).
HAZARDOUS PAY DI FFERENTI AL: An 8 percent differential is applicable to

enpl oyees enployed in a position that represents a high degree of hazard when
working with or in close proximty to ordi nance, explosives, and incendiary



materials. This includes work such as screening, blending, dying, mxing, and
pressing of sensitive ordnance, explosives, and pyrotechni c conpositions such
as | ead azide, black powder and photoflash powder. All dry-house activities
i nvol ving propellants or explosives. Demlitarization, nodification
renovati on, denolition, and maintenance operations on sensitive ordnance
expl osives and incendiary materials. Al operations involving regrading and
cleaning of artillery ranges
A 4 percent differential is applicable to enpl oyees enployed in a position that
represents a | ow degree of hazard when working with, or in close proximty to
ordnance, (or enployees possibly adjacent to) explosives and incendiary
material s which involves potential injury such as |aceration of hands, face, or
arns of the enpl oyee engaged in the operation, irritation of the skin, mnor
burns and the like; mninmal damage to i medi ate or adjacent work area or
equi pnent being used. Al operations involving, unloading, storage, and
haul i ng of ordnance, explosive, and incendiary ordnance material other than
small arns ammunition. These differentials are only applicable to work that
has been specifically designated by the agency for ordnance, explosives, and
incendiary material differential pay.
** UNI FORM ALLOMNCE **
I f enployees are required to wear uniforms in the performance of this contract
(either by the terns of the Governnent contract, by the enployer, by the state
or local law, etc.), the cost of furnishing such uniforns and maintaining (by
I aundering or dry cleaning) such uniforns is an expense that nmay not be borne
by an enpl oyee where such cost reduces the hourly rate bel ow that required by
t he wage
determinati on. The Department of Labor will accept paynment in accordance with
the follow ng standards as conpliance:
The contractor or subcontractor is required to furnish all enployees with an
adequat e nunber of uniforns w thout cost or to reinburse enployees for the
actual cost of the uniforms. In addition, where uniformcleaning and
nmai ntenance is made the responsibility of the enployee, all contractors and
subcontractors subject to this wage deternination shall (in the absence of a
bona fide collective bargai ning agreenent providing for a different anmount, or
the furnishing of contrary affirnative proof as to the actual cost), reinburse
all enpl oyees for such cleaning and mai ntenance at a rate of $3.35 per week (or
$. 67 cents per day). However, in those instances where the unifornms furnished
are made of "wash and wear" materials, may be routinely washed and dried with
ot her personal garnments, and do not require any special treatment such as dry
cl eaning, daily washing, or commercial |laundering in order to neet the
cl eanliness or appearance standards set by the terns of the Governnent
contract, by the contractor, by law, or by the nature of the work, there is no
requi rement that enpl oyees be rei mbursed for uniform mai ntenance costs

** NOTES APPLYI NG TO TH S WAGE DETERM NATI ON **
Source of Cccupational Title and Descriptions:
The duties of enployees under job titles listed are those described in the
"Service Contract Act Directory of Qccupations,”" Fourth Edition, January 1993
as anmended by the Third Suppl ement, dated March 1997, unl ess ot herwi se
indicated. This publication nmay be obtained fromthe Superintendent of
Docunents, at 202-783-3238, or by witing to the Superintendent of Docunents
U S. Governnent Printing Ofice, Washington, D.C. 20402. Copies of specific
job descriptions nmay al so be obtained fromthe appropriate contracting officer.
REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE { St andard
Form 1444 (SF 1444)} Conformance Process:
The contracting officer shall require that any class of service enpl oyee which
is not listed herein and which is to be enployed under the contract (i.e., the
work to be performed is not perfornmed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate |level of skill conparison) between such
unlisted
classifications and the classifications |isted in the wage determination. Such
conforned cl asses of enpl oyees shall be paid the nonetary wages and furni shed
the fringe benefits as are determned. Such conform ng process shall be
initiated by the contractor prior to the performance of contract work by such



unlisted class(es) of enployees. The conformed classification, wage rate
and/or fringe benefits shall be retroactive to the commencenent date of the
contract. {See Section 4.6 (C)(vi)} Wwen nultiple wage deterninations are
included in a contract, a separate SF 1444 should be prepared for each wage
determination to which a class(es) is to be conforned.

The process for preparing a confornance request is as follows:

1) \When preparing the bid, the contractor identifies the need for a conforned
occupation) and conputes a proposed rate).

2) After contract award, the contractor prepares a witten report listing in
order proposed classification title), a Federal grade equival ency (FGE) for
each proposed classification), job description), and rationale for proposed
wage rate), including information regarding the agreenment or disagreenent of
the authorized representative of the enpl oyees involved, or where there is no
aut hori zed representative, the enpl oyees thenselves. This report should be
subnmitted to the contracting officer no |ater than 30 days after such unlisted
cl ass(es) of enployees perforns any contract work.

3) The contracting officer reviews the proposed action and pronptly subnits a
report of the action, together with the agency's reconmendations and pertinent
information including the position of the contractor and the enpl oyees, to the
Wage and Hour Division, Enploynment Standards Administration, U S. Departnent of
Labor, for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
di sapproves the action via transmttal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to
process the request.

5) The contracting officer transmts the Wage and Hour decision to the
contractor.

6) The contractor infornms the affected enpl oyees.

Informati on required by the Regul ations nust be submitted on SF 1444 or bond
paper. \Wen preparing a confornmance request, the "Service Contract Act
Directory of Cccupations" (the Directory) should be used to conpare job
definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Renenber, it is not
the job title, but the required tasks that determ ne whether a class is
included in an established wage determ nation.

Conf ormances may not be used to artificially split, conbine, or subdivide
classifications listed in the wage determ nation.



WAGE DETERMINATION NO: 94-2135 REV (21) AREA: GA,AUGUSTA

WACGE DETERM NATI ON NO 94-2135 REV (21) AREA: GA, AUGUSTA

REG STER OF WAGE DETERM NATI ONS UNDER | U. S. DEPARTMENT OF LABOR
***FOR OFFI Cl AL USE ONLY BY FEDERAL AGENCI ES PARTI Cl PATING I N MOU W TH DOL***
WASHI NGTON D. C. 20210

Wage Determination No.: 1994-2135
Revi sion No.: 21
Date OF Last Revision: 09/22/2003

WIliam W G oss Di vi si on of
Di rector Wage Determ nations

States: Ceorgia, South Carolina

Area: Ceorgia Counties of Burke, Colunbia, Elbert, Emanuel, d ascock, Hart,
Jefferson, Jenkins, Lincoln, McDuffie, R chnond, Taliaferro, Warren, WI kes
South Carolina Counties of Aiken, Allendale, Banberg, Barnwell, Edgefield,
McCor m ck

**Fringe Benefits Required Follow the Cccupational Listing**

OCCUPATI ON CODE - TITLE M NI MUM WAGE RATE
01000 - Administrative Support and Clerical Cccupations
01011 - Accounting Cerk I 9.70
01012 - Accounting derk 1|1 10. 59
01013 - Accounting Cerk |11 11. 89
01014 - Accounting derk IV 14. 08
01030 - Court Reporter 14. 45
01050 - Dispatcher, Mtor Vehicle 14. 45
01060 - Docunent Preparation Cerk 10. 61
01070 - Messenger (Courier) 8.21
01090 - Duplicating Machi ne Operator 10. 61
01110 - Film Tape Librarian 13. 00
01115 - Ceneral Cerk I 10. 16
01116 - CGeneral derk Il 11.42
01117 - General derk Il1 11.97
01118 - Ceneral Cderk IV 13. 40
01120 - Housing Referral Assistant 18. 19
01131 - Key Entry Operator | 10. 37
01132 - Key Entry Operator 11 12. 02
01191 - O der Cerk | 10. 18
01192 - Oder Cerk 11 12.51
01261 - Personnel Assistant (Enploynent) | 10. 55
01262 - Personnel Assistant (Enploynent) 11 1300. 00
01263 - Personnel Assistant (Enploynment) 111 14. 45
01264 - Personnel Assistant (Enploynent) 1V 18.93
01270 - Production Control Cerk 18. 19
01290 - Rental derk 11. 00
01300 - Schedul er, Mi nt enance 11. 00
01311 - Secretary | 11.90
01312 - Secretary |1 14. 32
01313 - Secretary |11 17. 89
01314 - Secretary |V 19. 87
01315 - Secretary V 22.02
01320 - Service O der Dispatcher 11. 85
01341 - Stenographer | 12. 06
01342 - Stenographer 11 13. 66
01400 - Supply Technician 17. 49
01420 - Survey Wirker (Interviewer) 13.41
01460 - Switchboard Operator-Receptioni st 9. 95

01510 - Test Exam ner 13.



01520
01531
01532
01533
01611
01612
01613
03000 -
03010
03041
03042
03043
03044
03045
03071
03072
03073
03074
03101
03102
03103
03160
05000 -
05005
05010
05040
05070
05100
05130
05160
05190
05220
05250
05280
05310
05340
05370
05400
07000 -

- Test Proctor

- Travel Cerk |

- Travel derk |1

- Travel Cerk Il1

- Word Processor |

- Word Processor |1

- Word Processor 111

Aut omatic Data Processing Cccupations
- Conputer Data Librarian
- Computer Operator |

- Computer Operator 11

- Conputer Operator |11

- Conputer Operator |V

- Conputer Operator V

- Conputer Progranmer | (1)
- Conputer Programer |1 (1)
- Conputer Programmer |11 (1)
- Conputer Programer |V (1)

- Conputer Systens Analyst | (1)
- Conputer Systenms Analyst Il (1)
- Conputer Systens Analyst 11 (1)

- Peripheral Equi prent Operator

Aut onoti ve Service Qccupations

- Autonotive Body Repairer, Fiberglass
- Autonotive dass Installer

- Autonotive Wrker

- Electrician, Autonotive

- Mobil e Equi prent Servicer

- Mdtor Equi pnent Metal Mechanic

- Mdtor Equi pnent Metal Worker

- Motor Vehicle Mechanic

- Mdtor Vehicle Mechanic Hel per

- Mdtor Vehicle Uphol stery Wrker

- Mdtor Vehicle Wecker

- Painter, Autonotive

- Radi ator Repair Specialist

- Tire Repairer

- Transm ssion Repair Speciali st

Food Preparation and Service Cccupations

(not set) - Food Service Wrker

07010
07041
07042
07070
07130
07250
09000 -
09010
09040
09070
09100
09110
09130
11030 -
11030
11060
11090
11121
11122
11150
11210
11240
11270

- Baker

- Cook 1

- Cook 11

- Di shwasher

- Meat Cutter

- Waiter/Wiitress

Furni ture Mintenance and Repair QOccupations
- Electrostatic Spray Painter

- Furniture Handl er

- Furniture Refinisher

- Furniture Refinisher Hel per

- Furniture Repairer, M nor

- Uphol sterer

General Services and Support Qccupations

- O eaner, Vehicles
- El evator Qperator
- Gardener

- House Keeping Aid
- House Keeping Aid
- Janitor

- Laborer, G ounds M ntenance
- Maid or Houseman

- Pest Controller

14.
10.
14.
11.

14.
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11300
11330
11360
12000 -
12020
12040
12071
12072
12073
12100
12130
12160
12190
12221
12222
12223
12224
12250
12280
12311
12312
12313
12314
12315
12316
13000 -
13002
13011
13012
13013
13041
13042
13043
13047
13050
13071
13072
13073
13074
13075
15000 -
15010
15030
15040
15070
15090
15100
15130
15160
15190
15220
15250
19000 -
19010
19040
21000 -
21010
21020
21030
21040
21050
21071
21080

- Refuse Coll ector

- Tractor Operator

- Wndow C eaner

Heal t h QGccupati ons

- Dental Assistant

- Emergency Medi cal Techni ci an (EMI)/ Par anedi c/ Anbul ance Dri ver
- Licensed Practical Nurse |

- Licensed Practical Nurse Il

- Licensed Practical Nurse 111

- Medi cal Assistant

- Medical Laboratory Technician

- Medical Record Cerk

- Medi cal Record Technici an

- Nursing Assistant |

- Nursing Assistant |1

- Nursing Assistant |11

- Nursing Assistant |V

- Pharmacy Techni ci an
- Phl ebot omi st

- Registered Nurse |

- Registered Nurse |1
- Registered Nurse II, Specialist
- Registered Nurse |1

- Registered Nurse |1

- Registered Nurse IV

Informati on and Arts Gccupations
- Audi ovi sual Librarian

- Exhibits Specialist I

- Exhibits Specialist II

- Exhibits Specialist Il
- Illustrator |

- Illustrator 11

- Illustrator 11
- Librarian

- Library Technician
- Phot ogr apher |
- Phot ographer |
- Phot ogr apher |
- Phot ographer |
- Phot ographer V

Laundry, Dry Ceaning, Pressing and Rel ated Cccupations
- Assenbl er

- Counter Attendant

- Dry O eaner

- Finisher, Flatwork, Machine

- Presser, Hand

- Presser, Machine, Drycl eaning

- Presser, Machine, Shirts

- Presser, Machine, Waring Apparel, Laundry

- Sewi ng Machi ne Operat or

- Tailor

- Washer, Machine

Machi ne Tool Operation and Repair COccupations

- Machi ne-Tool Operator (Tool roon)

- Tool and Di e Maker

Mat eri al Handl i ng and Packi ng Qccupati ons

- Fuel Distribution System Operator

- Material Coordinator

- Material Expediter

- Material Handling Laborer

- Oder Filler

- Forklift Operator

- Production Line Wrker (Food Processing)

, Anest heti st

|
Il
\'%

16.

12.
18.

10.
12.
14.
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21100
21130
21140
21150
21210
21400
23000 -
23010
23040
23050
23060
23070
23100
23120
23125
23130
23140
23160
23181
23182
23183
23260
23290
23310
23340
23370
23400
23430
23440
23460
23470
23500
23530
23550
23580
23640
23700
23740
23760
23790
23800
23820
23850
23870
23890
23910
23930
23931
23950
23960
23965
23970
23980
24000 -
24570
24580
24600
24630
25000 -
25010
25040
25070
25190

- Shi ppi ng/ Recei ving C erk

- Shi ppi ng Packer

- Store Worker |

- Stock derk (Shelf Stocker; Store Worker 11)
- Tools and Parts Attendant

- \Warehouse Speci al i st

Mechani cs and Mai nt enance and Repair QOccupations
- Aircraft Mechanic

- Aircraft Mechani c Hel per

- Aircraft Quality Control Inspector

- Aircraft Servicer

- Aircraft Wrker

- Appliance Mechanic

- Bicycle Repairer

- Cable Splicer

- Carpenter, Mintenance

- Carpet Layer

- Electrician, Mintenance

- El ectronics Technician, Mi ntenance |

- El ectronics Technician, Mintenance |1

- El ectroni cs Technician, Mintenance |11

- Fabric Worker

- Fire Alarm System Mechani c

- Fire Extinguisher Repairer

- Fuel Distribution System Mechanic

- Ceneral Maintenance Worker

- Heating, Refrigeration and Air Conditioning Mechanic
- Heavy Equi pnent Mechani c

- Heavy Equi pnent QOper ator
- Instrunment Mechanic

- Laborer

- Locksm th

- Machi nery Mai ntenance Mechanic
- Machi ni st, Mi ntenance

- Maintenance Trades Hel per

- MIIwight

- Ofice Appliance Repairer

- Painter, Aircraft

- Painter, Mintenance

- Pipefitter, Maintenance

- Pl unber, Maintenance

- Pneudraulic Systens Mechanic

- Rigger

- Scal e Mechanic

- Sheet-Metal Worker, Mintenance
- Smal | Engi ne Mechani c

- Tel econmuni cati on Mechanic |

- Tel ecomuni cation Mechanic |1

- Tel ephone Li neman

- Wel der, Conbi nation, Mintenance
- Vell Driller

- Whodcraft Worker

- Woodwor ker

Per sonal Needs Qccupations

- Child Care Attendant

- Child Care Center derk

- Chore Aid

- Honenaker

Pl ant and System Operation Cccupations
- Boiler Tender

- Sewage Pl ant Operator

- Stationary Engineer

- Ventilation Equi pnent Tender



25210
27000 -

27004
27006
27010
27040
27070
27101
27102
28000 -
28010
28020
28030
28040
28050
29000 -
21150
29010
29011
29012
29023
29024
29025
29030
29035
29040
29061
29062
29063
29064
29081
29082
29083
29084
29085
29086
29090
29100
29160
29210
29240
29361
29362
29363
29364
29390
29480
29491
29492
29493
29494
29495
29620
29621
29622
31000 -
31030
31260
31290
31300
31361
31362

WAt er Treatnent Plant Operator

Protective Service Qccupations
(not set) - Police Oficer

Al arm Moni t or
Corrections Oficer
Court Security Oficer
Detention Oficer
Firefighter

CQuard |

Quard 11

St evedori ng/ Longshoremen QOccupati ons

Bl ocker and Bracer
Hat ch Tender
Li ne Handl er
St evedore |
St evedore |1

Techni cal Cccupations

Transportation/ Mbile Equiprment Operation Cccupations

Graphic Artist

Air Traffic Control Specialist, Center (2)

Air Traffic Control Specialist, Station (2)

Air Traffic Control Specialist, Terminal (2)

Ar cheol ogi cal Technician |

Archeol ogi cal Technician I1

Ar cheol ogi cal Technician 111

Cart ographi ¢ Techni ci an

Conput er Based Training (CBT) Specialist/ Instructor
C vil Engineering Technician

Drafter |

Drafter 11

Drafter 111

Drafter 1V

Engi neeri ng Techni ci an
Engi neeri ng Technician |1
Engi neering Technician |1
Engi neering Technician IV
Engi neering Technician V

Engi neering Technician VI

Envi ronnent al Techni ci an

Flight Simulator/Instructor (Pilot)
I nstructor

Laborat ory Techni ci an

Mat hemat i cal Techni ci an
Par al egal / Legal Assi st ant
Par al egal / Legal Assi stant
Par al egal / Legal Assi st ant
Par al egal / Legal Assi st ant
Phot oopti cs Techni ci an
Technical Witer

Unexpl oded Ordnance (UXO Technician |
Unexpl oded Ordnance (UXO Technician Il
Unexpl oded Ordnance (UXO Technician I1I1
Unexpl oded (UXO) Safety Escort

Unexpl oded (UXO) Sweep Personnel

Weat her Cbserver, Senior (3)

Weat her Observer, Conbined Upper Air and Surface Prograns (3)

Weat her Cbserver, Upper Air (3)

Bus Driver

Par ki ng and Lot Attendant
Shuttle Bus Driver

Taxi Driver

Truckdriver, Light Truck
Truckdriver, Medium Truck

16.
14.
14.
14.
14.
16.

12.



31363
31364
99000 -
99020
99030
99041
99042
99043
99050
99095
99300
99310
99350
99400
99500
99510
99610
99620
99630
99658
99659
99660
99690
99720
99730
99740

Truckdriver, Heavy Truck 15
Truckdriver, Tractor-Trailer 15
M scel | aneous Cccupati ons
Ani mal Car et aker 7.
Cashi er 7.
Carni val Equi pment Oper at or 8
Carni val Equi prent Repairer 9
Carni val Worker 6.
Desk O erk 9.
Enbal mer 18.
Li f equard 9.
Morti ci an 17.
Park Attendant (A de) 12
Phot of i ni shi ng Worker (Photo Lab Tech., Darkroom Tech) 9.
Recreation Speci ali st 14
Recycl i ng Wor ker 11
Sal es Cerk 9
School Crossing Guard (Crosswal k Attendant) 7
Sport O ficial 9
Survey Party Chief (Chief of Party) 17
Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 15.
Surveyi ng Ai de 11.
Swi nmi ng Pool Oper at or 13.
Vendi ng Machi ne Attendant 10
Vendi ng Machi ne Repairer 13
Vendi ng Machi ne Repairer Hel per 10

.75
.24
.75

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS
HEALTH & VELFARE: $2.36 an hour or $94.40 a week or $409. 07
VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
8 years, and 4 weeks after 15 years. Length of
service includes the whol e span of continuous service with the present

wher ever enpl oyed, and with the predecessor
contractors in the performance of similar work at the sane Federal facility.
(Reg. 29 CFR 4.173)

sSuccessor;

contractor

HOLI DAYS: A mini mum of el even paid holidays per year:

Lut her

I ndependence Day, Labor Day,
Chri st mas Day.

3 weeks after

or successor,

a nonth

New Year's Day, Martin

King Jr's Birthday, Washington's Birthday, Good Friday, Menorial Day,

Col umbus Day, Veterans' Day, Thanksgiving Day,
A contractor may substitute for any of the naned holidays

anot her day off with pay in accordance with a plan conmmunicated to the
enpl oyees invol ved.)
(See 29 CFR 4.174)

THE OCCUPATI ONS WHI CH HAVE PARENTHESES AFTER THEM RECElI VE THE FOLLOW NG
BENEFI TS (as nunbered):
1) Does not apply to enployees enployed in a bona fide executive
adm ni strative, or professional capacity as defined and del
541. (See CFR 4.156)

2) APPLI CABLE TO Al R TRAFFI C CONTROLLERS ONLY -
enpl oyee is entitled to pay for al

neated in 29 CFR

NIl GHT DI FFERENTI AL:  An
wor k perforned between the hours of 6:00

P.M and 6:00 AM at the rate of basic pay plus a night pay differential
amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS -

NI GHT PAY & SUNDAY PAY

If you work at night as part

of a regular tour of duty, you will earn a night differential and receive an
10% of basic pay for any hours worked between 6pmand 6am |If you
are a full-tine enployed (40 hours a week) and Sunday is part of your regularly

addi ti ona

schedul ed wor kweek, you are paid at your
prem um of 25% of your

overtine (i.e. occasiona
consi dered overtime work).

HAZARDOUS PAY DI FFERENTI AL: An 8 percent differential
enpl oyees enployed in a position that

wor k on Sunday outside the norna

working with or in close proximty to ordi nance, explosives,

rate of basic pay plus a Sunday
basic rate for each hour of Sunday work which is not

tour of duty is

is applicable to
represents a high degree of hazard when

and incendi ary

and



materials. This includes work such as screening, blending, dying, mxing, and
pressing of sensitive ordnance, explosives, and pyrotechni c conpositions such
as | ead azide, black powder and photoflash powder. All dry-house activities
i nvol ving propellants or explosives. Demlitarization, nodification
renovati on, denmolition, and maintenance operations on sensitive ordnance
expl osives and incendiary materials. Al operations involving regrading and
cleaning of artillery ranges. A 4 percent differential is applicable to
enpl oyees enployed in a position that represents a | ow degree of hazard when
working with, or in close proximty to ordnance, (or enployees possibly
adj acent to) explosives and incendiary materials which involves potenti al
injury such as laceration of hands, face, or arnms of the enployee engaged in
the operation, irritation of the skin, mnor burns and the like; mnina
damage to i mredi ate or adjacent work area or equi pnment being used. Al
operations involving, unloading, storage, and hauling of ordnance, explosive,
and incendiary ordnance material other than small arns anmunition. These
differentials are only applicable to work that has been specifically designated
by the agency for ordnance, explosives, and incendiary material differentia
pay.
** UNI FORM ALLOMNCE **
If enployees are required to wear uniforms in the performance of this contract
(either by the terns of the Governnent contract, by the enployer, by the state
or local law, etc.), the cost of furnishing such unifornms and maintaining (by
I aundering or dry cleaning) such uniforns is an expense that nmay not be borne
by an enpl oyee where such cost reduces the hourly rate bel ow that required by
t he wage determ nation. The Departnent of Labor will accept paynent in
accordance with the foll ow ng standards as conpli ance:
The contractor or subcontractor is required to furnish all enployees with an
adequat e nunmber of uniforms without cost or to reinburse enpl oyees for the
actual cost of the uniforns. In addition, where uniformcleaning and
mai nt enance is made the responsibility of the enployee, all contractors and
subcontractors subject to this wage deternmination shall (in the absence of a
bona fide collective bargai ning agreement providing for a different amount, or
the furnishing of contrary affirmative proof as to the actual cost), reinburse
all enpl oyees for such cleaning and mai ntenance at a rate of $3.35 per week (or
$.67 cents per day). However, in those instances where the uniforns furnished
are nade of "wash and wear" materials, may be routinely washed and dried with
ot her personal garnments, and do not require any special treatnment such as dry
cl eaning, daily washing, or commercial laundering in order to neet the
cl eanliness or appearance standards set by the terns of the Governnent
contract, by the contractor, by law, or by the nature of the work, there is no
requi rement that enpl oyees be reinbursed for uniform nai ntenance costs

** NOTES APPLYI NG TO TH S WAGE DETERM NATI ON **
Source of Cccupational Title and Descriptions:
The duties of enployees under job titles listed are those described in the
Service Contract Act Directory of COccupations,” Fourth Edition, January 1993
as anended by the Third Suppl ement, dated March 1997, unl ess ot herwi se
indicated. This publication may be obtained fromthe Superintendent of
Docunents, at 202-783-3238, or by witing to the Superintendent of Docunents
U S. Governnment Printing Ofice, Washington, D.C. 20402. Copies of specific
job descriptions nay al so be obtained fromthe appropriate contracting officer.
REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE { St andard
Form 1444 (SF 1444)}
Conf or mance Process:
The contracting officer shall require that any class of service enpl oyee which
is not listed herein and which is to be enployed under the contract (i.e., the
work to be performed is not perfornmed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate |level of skill conparison) between such
unlisted classifications and the classifications listed in the wage
determination. Such conforned cl asses of enployees shall be paid the nonetary
wages and furnished the fringe benefits as are determ ned. Such conform ng
process shall be initiated by the contractor prior to the perfornmance of
contract work by such unlisted class(es) of enployees. The conforned



classification, wage rate, and/or fringe benefits shall be retroactive to the
comencenent date of the contract. {See Section 4.6 (C)(vi)} Wien multiple wage
determinations are included in a contract, a separate SF 1444 should be
prepared for each wage determi nation to which a class(es) is to be conforned.
The process for preparing a conformance request is as follows:

1) Wen preparing the bid, the contractor identifies the need for a conforned
occupation) and conputes a proposed rate).

2) After contract award, the contractor prepares a witten report listing in
order proposed classification title), a Federal grade equival ency (FGE) for
each proposed classification), job description), and rationale for proposed
wage rate), including information regarding the agreenment or disagreenent of
the authorized representative of the enpl oyees involved, or where there is no
aut hori zed representative, the enpl oyees thenselves. This report should be
subnmitted to the contracting officer no |ater than 30 days after such unlisted
cl ass(es) of enployees performs any contract work.

3) The contracting officer reviews the proposed action and pronptly subnits a
report of the action, together with the agency's reconmendati ons and pertinent
information including the position of the contractor and the enpl oyees, to the
Wage and Hour Division, Enploynent Standards Administration, U S. Departnent of
Labor, for review (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
di sapproves the action via transmttal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to
process the request.

5) The contracting officer transmts the Wage and Hour decision to the
contractor.

6) The contractor inforns the affected enpl oyees.

Information required by the Regul ations nmust be subnmitted on SF 1444 or bond
paper. \Wen preparing a confornmance request, the "Service Contract Act
Directory of Cccupations” (the Directory) should be used to conpare job
definitions to insure that duties requested are not performed by a
classification already listed in the wage determni nation. Renenber, it is not
the job title, but the required tasks that deternine whether a class is
included in an established wage determ nation. Conformances may not be used to
artificially split, combine, or subdivide classifications listed in the wage
det erm nati on



WAGE DETERMINATION NO: 94-2479 REV (23) AREA: SC,GREENVILLE

WACGE DETERM NATI ON NO 94-2479 REV (23) AREA: SC, GREENVI LLE

REG STER OF WAGE DETERM NATI ONS UNDER | U. S. DEPARTMENT OF LABOR

***FOR OFFI Cl AL USE ONLY BY FEDERAL AGENCI ES PARTI Cl PATING I N MOU W TH DOL***
| WASHI NGTON D. C. 20210

Revi sion No.: 23
Date OF Last Revision: 08/04/2003

WIliam W G oss Di vi si on of

|
I
| Wage Determ nation No.: 1994-2479
I
Di rector Wage Determ nations|
I

State: South Carolina
Area: South Carolina Counties of Abbeville, Anderson, Cherokee, Geenville,
G eenwood, Laurens, Cconee, Pickens, Spartanburg, Union

**Fringe Benefits Required Follow the Qccupational Listing**

OCCUPATI ON CODE - TITLE M NI MUM WAGE RATE
01000 - Administrative Support and Clerical Cccupations
01011 - Accounting Cerk I 10. 96
01012 - Accounting derk |1 11. 96
01013 - Accounting Cerk I11 13.12
01014 - Accounting derk IV 16. 63
01030 - Court Reporter 14.18
01050 - Dispatcher, Mtor Vehicle 15. 21
01060 - Docunent Preparation Cerk 11.52
01070 - Messenger (Courier) 9. 05
01090 - Duplicating Machi ne Operator 11.52
01110 - Film Tape Librarian 9.18
01115 - CGeneral derk | 8. 40
01116 - Ceneral derk II 9. 45
01117 - General derk II1 11.68
01118 - Ceneral Cerk IV 13.11
01120 - Housing Referral Assistant 17. 16
01131 - Key Entry Operator | 10. 09
01132 - Key Entry Operator 11 11. 00
01191 - Order Cerk | 11. 45
01192 - O der Cerk 11 13. 39
01261 - Personnel Assistant (Enployment) | 11. 39
01262 - Personnel Assistant (Enploynent) 11 12.78
01263 - Personnel Assistant (Enploynment) 111 14. 20
01264 - Personnel Assistant (Enploynent) 1V 16.12
01270 - Production Control Cerk 15. 75
01290 - Rental Cderk 9.41
01300 - Schedul er, Mi nt enance 12. 37
01311 - Secretary | 12. 37
01312 - Secretary |1 14.18
01313 - Secretary |11 16. 09
01314 - Secretary |V 19. 33
01315 - Secretary V 21.40
01320 - Service O der Dispatcher 12. 44
01341 - Stenographer | 11.91
01342 - Stenographer 11 13. 38
01400 - Supply Technician 19. 33
01420 - Survey Worker (Interviewer) 12. 35
01460 - Switchboard Operator-Receptioni st 10. 24
01510 - Test Exami ner 15.12
01520 - Test Proctor 15.12
01531 - Travel Cerk | 9.49
01532 - Travel derk |1 10. 25
01533 - Travel Cerk |11 11.05

01611 - Word Processor | 10.



01612
01613
03000 -
03010
03041
03042
03043
03044
03045
03071
03072
03073
03074
03101
03102
03103
03160
05000 -
05005
05010
05040
05070
05100
05130
05160
05190
05220
05250
05280
05310
05340
05370
05400
07000 -

- Wird Processor |1

- Word Processor |11

Aut omatic Data Processing Cccupations
- Conputer Data Librarian

- Conmputer Operator |
- Conmputer QOperator 11
- Computer Operator 11
- Conputer Operator |V
- Conputer Operator V
- Conput er Programer
- Conputer Programer |1

- Conputer Programer |11 (1)

- Computer Progranmer |1V (1)

- Conputer Systems Analyst | (1)
- Computer Systems Analyst Il (1)
- Conputer Systenms Analyst 111 (1)
- Peripheral Equi prent Operator
Aut onoti ve Service Qccupati ons

I (1)
Hr(
[
[

- Autonotive Body Repairer, Fiberglass

- Autonotive dass Installer

- Autonotive Wirker

- Electrician, Autonptive

- Mobil e Equi pment Servicer

- Mdtor Equi pnent Metal Mechanic
- Mdtor Equi pnrent Metal Worker

- Motor Vehicle Mechanic

- Mdtor Vehicle Mechanic Hel per
- Mdtor Vehicle Uphol stery Wrker
- Motor Vehicle Wecker

- Painter, Autonptive

- Radi ator Repair Speciali st

- Tire Repairer

- Transm ssi on Repair Specialist

Food Preparation and Service Cccupations

(not set) - Food Service Wrker

07010
07041
07042
07070
07130
07250
09000 -
09010
09040
09070
09100
09110
09130
11030 -
11030
11060
11090
11121
11122
11150
11210
11240
11270
11300
11330
11360
12000 -
12020

- Baker

- Cook |

- Cook 11

- Di shwasher

- Meat Cutter

- Waiter/Wiitress

Furni ture Mai ntenance and Repair QOccupations

- Electrostatic Spray Painter
- Furniture Handl er

- Furniture Refinisher

- Furniture Refinisher Hel per
- Furniture Repairer, M nor

- Uphol sterer

General Services and Support QOccupations

- Ceaner, Vehicles
- El evator QOperator
- Gardener

- House Keeping Aid
- House Keeping Aid
- Janitor

- Laborer, G ounds M ntenance
- Maid or Houseman

- Pest Controller

- Refuse Collector

- Tractor Operator

- W ndow Cl eaner

Heal t h Gccupati ons

- Dental Assistant

[EnY
N
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12040
12071
12072
12073
12100
12130
12160
12190
12221
12222
12223
12224
12250
12280
12311
12312
12313
12314
12315
12316
13000 -
13002
13011
13012
13013
13041
13042
13043
13047
13050
13071
13072
13073
13074
13075
15000 -
15010
15030
15040
15070
15090
15100
15130
15160
15190
15220
15250
19000 -
19010
19040
21000 -
21010
21020
21030
21040
21050
21071
21080
21100
21130
21140
21150
21210

I'n

La

Ma

Ma

Emer gency Medi cal Techni ci an (EMI)/ Par anedi c/ Anbul ance Driver

Li censed Practical Nurse |
Li censed Practical Nurse Il
Li censed Practical Nurse |11
Medi cal Assi st ant
Medi cal Laboratory Technician
Medi cal Record d erk
Medi cal Record Techni ci an
Nur si ng Assi stant |
Nur si ng Assistant |
Nur si ng Assistant |
Nur si ng Assistant |
Phar macy Techni ci an
Phl ebot om st
Regi stered Nurse |
Regi stered Nurse |
Regi stered Nurse |
|
I

|
I
\%

|
I, Specialist
Regi stered Nurse |1
Regi stered Nurse 11
Regi stered Nurse |V
formation and Arts Qccupations
Audi ovi sual Librarian

Exhi bits Specialist |

Exhi bits Specialist Il

Exhi bits Specialist II
Illustrator |
Illustrator |1
Illustrator 11
Li brari an

Li brary Techni ci an
Phot ogr apher |

Phot ogr apher 1I1
Phot ogr apher [11
Phot ogr apher |V
Phot ogr apher V

, Anest heti st

undry, Dry O eaning, Pressing and Rel ated Cccupations

Assenbl er

Count er Attendant

Dry C eaner

Fi ni sher, Fl atwork, Machi ne

Presser, Hand

Presser, Machi ne, Drycleaning

Presser, Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry
Sewi ng Machi ne Qper at or

Tai | or

Washer, Machi ne

chine Tool Qperation and Repair COccupations
Machi ne- Tool Operator (Tool room

Tool and Di e Maker

terial Handling and Packi ng Occupati ons
Fuel Distribution System Operator

Mat eri al Coor di nat or

Mat eri al Expediter

Mat eri al Handl i ng Laborer

O der Filler

Forklift Operator

Production Line Worker (Food Processing)
Shi ppi ng/ Recei ving derk

Shi ppi ng Packer

Store Wirker |

Stock Cerk (Shelf Stocker; Store Worker I1)
Tool s and Parts Attendant



21400
23000 -
23010
23040
23050
23060
23070
23100
23120
23125
23130
23140
23160
23181
23182
23183
23260
23290
23310
23340
23370
23400
23430
23440
23460
23470
23500
23530
23550
23580
23640
23700
23740
23760
23790
23800
23820
23850
23870
23890
23910
23930
23931
23950
23960
23965
23970
23980
24000 -
24570
24580
24600
24630
25000 -
25010
25040
25070
25190
25210
27000 -

- Warehouse Speci al i st

Mechani cs and Mai nt enance and Repair Qccupations
- Aircraft Mechanic

- Aircraft Mechani ¢ Hel per

- Aircraft Qality Control Inspector

- Aircraft Servicer

- Aircraft Worker

- Appliance Mechanic

- Bicycle Repairer

- Cable Splicer

- Carpenter, Mintenance

- Carpet Layer

- Electrician, Muintenance

- El ectronics Technician, Mintenance |
- El ectronics Technician, Mintenance |1
- El ectronics Technician, Mintenance |11
- Fabric Worker

- Fire Alarm System Mechanic

- Fire Extinguisher Repairer

- Fuel Distribution System Mechanic

- General Maintenance Wrker

- Heating, Refrigeration and Air Conditioning Mechanic
- Heavy Equi pnent Mechani c

- Heavy Equi pnent Oper at or

- Instrument Mechanic

- Laborer

- Locksmith

- Machi nery Mai ntenance Mechanic

- Machi ni st, Mai ntenance

- Maintenance Trades Hel per

- MIlwight

- Ofice Appliance Repairer

- Painter, Aircraft

- Pai nter, Mintenance

- Pipefitter, Mintenance

- Pl unber, Mintenance

- Pneudraulic Systems Mechanic

- Ri gger

- Scal e Mechanic

- Sheet - Metal Worker, Mintenance

- Smal | Engi ne Mechani c

- Tel ecomuni cati on Mechanic |

- Tel ecomuni cation Mechanic |1

- Tel ephone Li nenman

- Wl der, Conbi nation, Mintenance

- Vell Driller

- Woodcraft Worker

- Woodwor ker

Per sonal Needs QOccupations

- Child Care Attendant

- Child Care Center Cerk

- Chore Aid

- Honmenaker

Pl ant and System Operation Cccupations
- Boil er Tender

- Sewage Pl ant Qperator

- Stationary Engineer

- Ventil ation Equi prent Tender

- Water Treatnent Plant Operator
Protective Service Cccupations

(not set) - Police Oficer

27004
27006

- Alarm Moni tor
- Corrections O ficer

16.
15.
16.
10.

15.
11.
12.



27010
27040
27070
27101
27102
28000 -
28010
28020
28030
28040
28050
29000 -
21150
29010
29011
29012
29023
29024
29025
29030
29035
29040
29061
29062
29063
29064
29081
29082
29083
29084
29085
29086
29090
29100
29160
29210
29240
29361
29362
29363
29364
29390
29480
29491
29492
29493
29494
29495
29620
29621
29622
31000 -
31030
31260
31290
31300
31361
31362
31363
31364
99000 -
99020
99030

- Court Security Oficer
- Detention O ficer

- Firefighter

- Quard |

- CQuard |1

St evedori ng/ Longshoremen Qccupati ons

- Bl ocker and Bracer

- Hatch Tender

- Line Handl er

- Stevedore |

- Stevedore |1

Techni cal Qccupati ons

- Graphic Arti st

- Air Traffic Control Specialist, Center (2)

- Air Traffic Control Specialist, Station (2)

- Air Traffic Control Specialist, Termnal (2)

- Archeol ogi cal Technician |

- Archeol ogi cal Technician I

- Archeol ogi cal Technician 111

- Cartographi c Technician

- Conputer Based Training (CBT) Specialist/ Instructor
- Gvil Engineering Technician

- Drafter |

- Drafter 11

- Drafter 111

- Drafter 1V

- Engi neering Technician
- Engi neering Technician |1
- Engi neering Technician |1
- Engi neering Technician |V
- Engi neering Technician V

- Engi neering Technician VI

- Environnmental Technician

- Flight Sinulator/Instructor (Pilot)
- Instructor

- Laboratory Technician

- Mathemati cal Technician

- Paral egal / Legal Assi st ant
- Paral egal / Legal Assi stant
- Paral egal / Legal Assi st ant
- Paral egal / Legal Assi stant
- Phot ooptics Technici an

- Technical Witer

- Unexpl oded Ordnance (UXO Technician I

- Unexpl oded Ordnance (UXO Technician Il

- Unexpl oded Ordnance (UXO Technician III

- Unexpl oded (UXO) Safety Escort

- Unexpl oded (UXO) Sweep Personnel

- Weat her Qobserver, Senior

- Weat her Observer, Conbined Upper Air and Surface Prograns
- Weat her Observer, Upper Air

Transportation/ Mbile Equipnent Operation Cccupations

- Bus Driver

- Parking and Lot Attendant

- Shuttle Bus Driver

- Taxi Driver

- Truckdriver, Light Truck

- Truckdriver, Medium Truck

- Truckdriver, Heavy Truck

- Truckdriver, Tractor-Trailer

M scel | aneous Cccupati ons

- Ani mal Caretaker

- Cashier



99041 - Carnival Equi pment Operat or 8
99042 - Carnival Equi prent Repairer 9
99043 - Carnival Wbrker 7
99050 - Desk O erk 9.
99095 - Enbal ner 19. 06
99300 - Lifeguard 9

19

99310 - Mortician . 66
99350 - Park Attendant (Ai de) 12. 20
99400 - Phot of i ni shi ng Wrker (Photo Lab Tech., Darkroom Tech) 9. 27
99500 - Recreation Specialist 12. 67
99510 - Recycling Worker 8.14
99610 - Sales Cerk 9. 66
99620 - School Crossing Guard (Crosswal k Attendant) 6. 45
99630 - Sport O ficial 9.72
99658 - Survey Party Chief (Chief of Party) 14. 86
99659 - Surveying Technician (Instr. Person/ Surveyor Asst./Instr.) 13.51
99660 - Surveying Aide 9.85
99690 - Swi nmi ng Pool Operator 9.21
99720 - Vendi ng Machi ne Attendant 7.41
99730 - Vendi ng Machi ne Repairer 9.21
99740 - Vendi ng Machi ne Repairer Hel per 7.41

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOWN NG BENEFI TS:

HEALTH & WELFARE: $2.36 an hour or $94.40 a week or $409.07 a nonth VACATION:. 2
weeks paid vacation after 1 year of service with a contractor or successor; 3
weeks after 10 years, and 4 after 20 years. Length of service includes the
whol e span of continuous service with the present contractor or successor,

wher ever enpl oyed, and with the predecessor contractors in the performance of
simlar work at the sane Federal facility. (Reg. 29 CFR 4.173)

HOLI DAYS: A mini mum of eight paid holidays per year: New Year's Day,

Washi ngton's Birthday, Menorial Day, |ndependence Day, Labor Day, Veterans'
Day, Thanksgiving Day, and Christnmas Day. (A contractor nay substitute for any
of the nanmed holidays another day off with pay in accordance with a plan
conmuni cated to the enpl oyees involved.) (See 29 CFR 4.174)

WEATHER OBSERVERS - N GHT PAY & SUNDAY PAY: |If you work at night as part of a
regul ar tour of duty, you will earn a night differential and receive an

addi ti onal 10% of basic pay for any hours worked between 6pm and 6am |f you
are a full-tine enployed (40 hours a week) and Sunday is part of your regularly
schedul ed wor kweek, you are paid at your rate of basic pay plus a Sunday

prem um of 25% of your basic rate for each hour of Sunday work which is not
overtine (i.e. occasional work on Sunday outside the nornal tour of duty is
consi dered overtime work).

THE OCCUPATI ONS WHI CH HAVE PARENTHESES AFTER THEM RECEI VE THE FOLLOW NG

BENEFI TS (as nunbered):

1) Does not apply to enployees enployed in a bona fide executive,

adm ni strative, or professional capacity as defined and delineated in 29 CFR
541. (See CFR 4.156)

2) APPLI CABLE TO Al R TRAFFI C CONTROLLERS ONLY - NI GHT DI FFERENTI AL:  An

enpl oyee is entitled to pay for all work perforned between the hours of 6:00
P.M and 6:00 AM at the rate of basic pay plus a night pay differential
amounting to 10 percent of the rate of basic pay.

HAZARDOUS PAY DI FFERENTI AL: An 8 percent differential is applicable to

enpl oyees enployed in a position that represents a high degree of hazard when
working with or in close proximty to ordi nance, explosives, and incendiary
materials. This includes work such as screening, blending, dying, mxing, and
pressing of sensitive ordnance, explosives, and pyrotechnic conpositions such
as | ead azide, black powder and photoflash powder. All dry-house activities
invol ving propellants or explosives. Demlitarization, nodification,
renovation, denolition, and nmai ntenance operations on sensitive ordnance,

expl osives and incendiary naterials. Al operations involving regrading and
cleaning of artillery ranges.



A 4 percent differential is applicable to enpl oyees enployed in a position that
represents a | ow degree of hazard when working with, or in close proxinmty to
ordnance, (or enployees possibly adjacent to) explosives and incendiary
materials which involves potential injury such as |laceration of hands, face,
or arms of the enpl oyee engaged in the operation, irritation of the skin,
m nor burns and the like; mninmal danage to i medi ate or adjacent work area or
equi pnment being used. Al operations involving, unloading, storage, and
haul i ng of ordnance, explosive, and incendiary ordnance material other than
small arns anmunition. These differentials are only applicable to work that
has been specifically designated by the agency for ordnance, explosives, and
incendiary material differential pay.
** UNl FORM ALLOMANCE **
If enpl oyees are required to wear unifornms in the performance of this contract
(either by the terns of the Governnent contract, by the enployer, by the state
or local law, etc.), the cost of furnishing such unifornms and maintaining (by
| aundering or dry cleaning) such uniforms is an expense that may not be borne
by an enpl oyee where such cost reduces the hourly rate bel ow that required by
the wage determnination. The Departnent of Labor will accept paynent in
accordance with the followi ng standards as conpliance:
The contractor or subcontractor is required to furnish all enployees with an
adequat e nunber of uniforns w thout cost or to reinburse enployees for the
actual cost of the uniforms. In addition, where uniformcleaning and
nmai ntenance is made the responsibility of the enployee, all contractors and
subcontractors subject tothis wage determnation shall (in the absence of a
bona fide collective bargai ning agreenent providing for a different anmount, or
the furnishing of contrary affirmative proof as to the actual cost), reinburse
al | enpl oyees for such cleaning and naintenance at a rate of $3.35 per week (or
$.67 cents per day). However, in those instances where the uniforms furnished
are made of "wash and wear" materials, may be routinely washed and dried with
ot her personal garments, and do not require any special treatment such as dry
cl eaning, daily washing, or comercial |aundering in order to neet the
cl eanliness or appearance standards set by the ternms of the Governnent
contract, by the contractor, by law, or by the nature of the work, there is no
requi rement that enpl oyees be reimbursed for uniform mai ntenance costs

** NOTES APPLYI NG TO TH S WAGE DETERM NATI ON **
Source of Cccupational Title and Descriptions:
The duties of enployees under job titles listed are those described in the
"Service Contract Act Directory of Cccupations,” Fourth Edition, January 1993
as anmended by the Third Suppl ement, dated March 1997, unl ess ot herwi se
indicated. This publication may be obtained fromthe Superintendent of
Docunents, at 202-783-3238, or by witing to the Superintendent of Docunents
U S. Government Printing Ofice, Washington, D.C. 20402. Copies of specific
job descriptions nay al so be obtained fromthe appropriate contracting officer.
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**Fringe Benefits Required Follow the Cccupational Listing**

Enpl oyed on contracts for forestry and | oggi ng services.

OCCUPATI ON CODE - TI TLE M NI MUM WAGE RATE
08010 - Brush/Precommercial Thinner 9.75
08040 - Choker Setter 9. 57
08070 - Fall er/Bucker 11.11
08100 - Fire Lookout 9.75
08130 - Forestry Equi prent Operator 11. 88
08160 - Forestry/Loggi ng Heavy Equi pment Operat or 13. 87
08190 - Forestry Technician 13. 87
08190 - Forestry Truckdriver 13. 87
08250 - Ceneral Forestry Laborer 8.79
08280 - Nursery Speciali st 13.51
08310 - Slash Piler/Burner 9.75
08340 - Tree O i nber 11. 36
08370 - Tree Planter 7.96
08400 - Tree Pl anter, Mechani cal 7.66

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS:
HEALTH & WELFARE: $2.36 an hour or $94.40 a week or $409.07 a nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 8 years, and 4 weeks after 15 years. Length of
service includes the whol e span of continuous service with the present
contractor or successor, wherever enployed, and with the predecessor
contractors in the performance of simlar work at the sane Federal facility.
(Reg. 29 CFR 4.173)

HOLI DAYS: A mini mum of ten paid holidays per year: New Year's Day, Martin
Luther King Jr.'s Birthday, Washington's Birthday, Menorial Day, |ndependence
Day, Labor Day, Col unbus Day, Veterans' Day, Thanksgiving Day, and Christnas
Day. (A contractor may substitute for any of the named hol i days another day
off with pay in accordance with a plan conmmunicated to the enpl oyees invol ved.)
(See 29 CFR 4.174)

** UNI FORM ALLOMANCE **



If enpl oyees are required to wear unifornms in the performance of this contract
(either by the terns of the Governnent contract, by the enployer, by the state
or local law, etc.), the cost of furnishing such uniforns and maintaining (by
I aundering or dry cleaning) such uniforns is an expense that nmay not be borne
by an enpl oyee where such cost reduces the hourly rate bel ow that required by
t he wage determ nation. The Departnent of Labor will accept paynent in
accordance with the foll ow ng standards as conpli ance:

The contractor or subcontractor is required to furnish all enployees with an
adequat e nunber of uniforms w thout cost or to reinburse enpl oyees for the
actual cost of the uniforms. In addition, where uniformcleaning and

nmai ntenance is made the responsibility of the enployee, all contractors and
subcontractors subject to this wage determination shall (in the absence of a
bona fide collective bargai ning agreenment providing for a different amount, or
the furnishing of contrary affirmative proof as to the actual cost), reinburse
all enpl oyees for such cleaning and mai ntenance at a rate of $3.35 per week (or
$.67 cents per day). However, in those instances where the unifornms furnished
are made of "wash and wear" materials, may be routinely washed and dried with
ot her personal garnments, and do not require any special treatment such as dry
cl eaning, daily washing, or commercial |laundering in order to nmeet the

cl eanl i ness or appearance standards set by the terns of the Governnent
contract, by the contractor, by law, or by the nature of the work, there is no
requi rement that enpl oyees be rei nbursed for uniform nai ntenance costs

** NOTES APPLYI NG TO TH S WAGE DETERM NATI ON **
Source of Cccupational Title and Descriptions:

The duties of enployees under job titles listed are those described in the
"Service Contract Act Directory of Qccupations," Fourth Edition, January 1993
as amended by the Third Suppl ement, dated March 1997, unl ess ot herwi se
indicated. This publication nmay be obtained fromthe Superintendent of
Docunents, at 202-783-3238, or by witing to the Superintendent of Documents

U S. CGovernment Printing Ofice, Washington, D.C. 20402. Copies of specific
job descriptions may al so be obtained fromthe appropriate contracting officer.

REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE { St andar d
Form 1444 (SF 1444)}

Conf ormance Process:

The contracting officer shall require that any class of service enpl oyee which
is not listed herein and which is to be enployed under the contract (i.e., the
work to be performed is not perfornmed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate |level of skill conparison) between such
unlisted

classifications and the classifications listed in the wage deternination. Such
conforned cl asses of enployees shall be paid the nonetary wages and furni shed
the fringe benefits as are determ ned. Such conform ng process shall be
initiated by the contractor prior to the performance of contract work by such
unlisted class(es) of enployees. The conformed classification, wage rate
and/or fringe benefits shall be retroactive to the commencenent date of the
contract. {See Section 4.6 (O (vi)}

When nmultiple wage determnations are included in a contract, a separate SF
1444 should be prepared for each wage determination to which a class(es) is to
be confor ned.

The process for preparing a confornance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conforned
occupation(s) and conputes a proposed rate(s).



2) After contract award, the contractor prepares a witten report listing in
order proposed classification title(s), a Federal grade equival ency (FGE) for
each proposed classification(s), job description(s), and rationale for proposed
wage rate(s), including information regarding the agreement or disagreenent of
the authorized representative of the enpl oyees involved, or where there is no
aut hori zed representative, the enpl oyees thenselves. This report should be
subnmitted to the contracting officer no |ater than 30 days after such unlisted
cl ass(es) of enployees performs any contract work.

3) The contracting officer reviews the proposed action and pronptly subnmits a

report of the action, together with the agency's reconmendations and pertinent
information including the position of the contractor and the enpl oyees, to the
Wage and Hour Division, Enployment Standards Administration, U S. Departnent of
Labor, for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
di sapproves the action via transmttal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to
process the request.

5) The contracting officer transmts the Wage and Hour decision to the
contractor.

6) The contractor inforns the affected enpl oyees.

Informati on required by the Regul ations nust be submtted on SF 1444 or bond
paper.

When preparing a conformance request, the "Service Contract Act Directory of
Cccupations” (the Directory) should be used to conpare job definitions to
insure that duties requested are not performed by a classification already
listed in the wage deternination. Renenber, it is not the job title, but the
required tasks that determ ne whether a class is included in an established
wage determnation. Conformances nmay not be used to artificially split,

conbi ne, or subdivide classifications listed in the wage determ nation.



REG STER OF WAGE DETERM NATI ONS UNDER
THE SERVI CE CONTRACT ACT
By direction of the Secretary of Labor

U. S. DEPARTMENT OF LABOR

WAGE AND HOUR DI VI SI ON
WASHI NGTON D. C. 20210

Wage Determination No.: 1974-1218
Revi sion No.: 23
Date O Last Revision: 06/17/2003

WIlliam W G oss Di vi si on of
Di rector Wage Det erm nations

EMPLOYMENT STANDARDS ADM NI STRATI ON

State: Georgia
Ar ea: Georgi a Statew de

**Fringe Benefits Required Follow the Qccupational Listing**

Enpl oyed on service contract for forestry, |and nmanagenent, the cleaning of
public use areas, and tinber inventory services.

OCCUPATI ON CODE - TITLE M NI MUM WAGE RATE
08010 - Brush/ Precommercial Thinner 10. 15
08040 - Choker Setter 8.21
08070 - Fall er/Bucker 9.74
08100 - Fire Lookout 10. 15
08130 - Forestry Equi prent Operat or 10. 48
08160 - Forestry/Loggi ng Heavy Equi prent Operat or 12. 55
08190 - Forestry Technician 12. 55
08190 - Forestry Truckdriver 12. 55
08250 - Ceneral Forestry Laborer 7.61
08280 - Nursery Speciali st 14. 07
08310 - Slash Piler/Burner 10. 15
08340 - Tree C i nber 11. 36
08370 - Tree Pl anter 8.29
08400 - Tree Planter, Mechani cal 8.29

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS:
HEALTH & WELFARE: $2.36 an hour or $94.40 a week or $409.07 a nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 8 years, and 4 weeks after 15 years. Length of
servi ce includes the whol e span of continuous service with the present
contractor or successor, wherever enployed, and with the predecessor
contractors in the performance of simlar work at the sane Federal facility.
(Reg. 29 CFR 4.173)

HOLI DAYS: A mini mum of ten paid holidays per year: New Year's Day, Martin
Luther King Jr.'s Birthday, Washington's Birthday, Menorial Day, |ndependence
Day, Labor Day, Col unmbus Day, Veterans' Day, Thanksgiving Day, and Chri stnas
Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan comunicated to the enpl oyees invol ved
(See 29 CFR 4.174)

** UNI FORM ALLOMANCE **

>



If enpl oyees are required to wear unifornms in the performance of this contract
(either by the terns of the Governnent contract, by the enployer, by the state
or local law, etc.), the cost of furnishing such uniforns and maintaining (by
I aundering or dry cleaning) such uniforns is an expense that nmay not be borne
by an enpl oyee where such cost reduces the hourly rate bel ow that required by
t he wage determ nation. The Departnent of Labor will accept paynent in
accordance with the foll ow ng standards as conpli ance:

The contractor or subcontractor is required to furnish all enployees with an
adequat e nunber of uniforms w thout cost or to reinburse enpl oyees for the
actual cost of the uniforms. In addition, where uniformcleaning and

nmai ntenance is made the responsibility of the enployee, all contractors and
subcontractors subject to this wage determination shall (in the absence of a
bona fide collective bargai ning agreenment providing for a different amount, or
the furnishing of contrary affirmative proof as to the actual cost), reinburse
all enpl oyees for such cleaning and mai ntenance at a rate of $3.35 per week (or
$.67 cents per day). However, in those instances where the unifornms furnished
are made of "wash and wear" materials, may be routinely washed and dried with
ot her personal garnments, and do not require any special treatment such as dry
cl eaning, daily washing, or commercial |laundering in order to nmeet the

cl eanl i ness or appearance standards set by the terns of the Governnent
contract, by the contractor, by law, or by the nature of the work, there is no
requi rement that enpl oyees be rei nbursed for uniform nai ntenance costs

** NOTES APPLYI NG TO THI S WAGE DETERM NATI ON **
Source of Cccupational Title and Descriptions:

The duties of enployees under job titles listed are those described in the
"Service Contract Act Directory of QOccupations," Fourth Edition, January 1993
as anended by the Third Suppl enment, dated March 1997, unl ess ot herwi se
indicated. This publication may be obtained fromthe Superintendent of
Docunents, at 202-783-3238, or by witing to the Superintendent of Docunents

U S. Governnment Printing Ofice, Washington, D.C. 20402. Copies of specific
job descriptions nay al so be obtained fromthe appropriate contracting officer.

REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE { St andar d
Form 1444 (SF 1444)}

Conf ornance Process:

The contracting officer shall require that any class of service enpl oyee which
is not listed herein and which is to be enployed under the contract (i.e., the
work to be perforned is not perfornmed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate |level of skill conparison) between such
unlisted classifications and the classifications listed in the wage

determi nation. Such conforned classes of enployees shall be paid the nonetary
wages and furnished the fringe benefits as are determ ned. Such conform ng
process shall be initiated by the contractor prior to the perfornance of
contract work by such unlisted class(es) of enployees. The conforned
classification, wage rate, and/or fringe benefits shall be retroactive to the
conmmencenent date of the contract. {See Section 4.6 (C)(vi)}

When nmultiple wage determnations are included in a contract, a separate SF
1444 shoul d be prepared for each wage determination to which a class(es) is to
be confor ned.

The process for preparing a confornance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conforned
occupation(s) and conputes a proposed rate(s).



2) After contract award, the contractor prepares a witten report listing in
order proposed classification title(s), a Federal grade equivalency (FGE) for
each proposed classification(s), job description(s), and rationale for proposed
wage rate(s), including information regarding the agreement or disagreenent of
the authorized representative of the enpl oyees involved, or where there is no
aut hori zed representative, the enpl oyees thenselves. This report should be
submitted to the contracting officer no | ater than 30 days after such unlisted
cl ass(es) of enployees perforns any contract work.

3) The contracting officer reviews the proposed action and pronptly subnits a
report of the action, together with the agency's reconmendati ons and perti nent
information including the position of the contractor and the enpl oyees, to the
Wage and Hour Division, Enployment Standards Adm nistration, U S. Departnent of
Labor, for review (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
di sapproves the action via transmttal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to
process the request.

5) The contracting officer transmts the Wage and Hour decision to the
contractor.

6) The contractor infornms the affected enpl oyees.

Information required by the Regul ations nmust be subnmitted on SF 1444 or bond
paper .

When preparing a conformance request, the "Service Contract Act Directory of
Cccupations” (the Directory) should be used to conpare job definitions to
insure that duties requested are not perforned by a classification already
listed in the wage deternination. Renenber, it is not the job title, but the
required tasks that determ ne whether a class is included in an established
wage determnation. Conformances may not be used to artificially split

conbi ne, or subdivide classifications listed in the wage determ nation.



General Decision Number SC030010

CGeneral Decision Nurmber SC030010
Super seded Ceneral Decision No. SC020010

State: South Carolina

Construction Type:

HEAVY

SEVWER AND WATER LI NE

County(ies):

ABBEVI LLE DI LLON MARI ON
ALLENDALE EDGEFI ELD MARLBORO
BAMBERG FAI RFI ELD MCCORM CK
BARNVEL L GEORGETOMWN NEVBERRY
BEAUFORT GREENWOOD OCONEE
CALHOUN HAMPTON ORANGEBURG
CHERCKEE HORRY SALUDA
CHESTER JASPER SUMTER
CHESTERFI ELD KERSHAW UNI ON
CLARENDON LANCASTER W LLI AVSBURG
COLLETON LAURENS

DARLI NGTON LEE

HEAVY CONSTRUCTI ON PRQIECTS (i ncl udi ng Sewer & \Water
Construction).

THI S DOES NOT | NCLUDE THE SAVANNAH RI VER SI TE | N ALLENDALE AND
BARNWELL COUNTI ES
Modi fi cation Nunber

Li ne

Publ i cati on Date

0 06/ 13/ 2003
COUNTY(i es):
ABBEVI LLE DI LLON MARI ON
ALLENDALE EDGEFI ELD MARLBORO
BAMBERG FAl RFI ELD MCCORM CK
BARNWEL L GEORGETOMWN NEVBERRY
BEAUFORT GREENWOOD OCONEE
CALHCUN HAMPTON ORANCEBURG
CHERCKEE HORRY SALUDA
CHESTER JASPER SUMTER
CHESTERFI ELD KERSHAW UNI ON
CLARENDON LANCASTER W LLI AMSBURG
COLLETON LAURENS
DARLI NGTON LEE

SUSC2001B 02/ 08/ 1990

BO LERVAKERS ( TANK WORK)

BRI CKLAYERS
CARPENTERS

CEMENT MASONS/ CONCRETE FI NI SHERS
ELECTRI Cl ANS/ LI NEMEN

| RONVWORKERS

LABORERS:
Unski | | ed
Chai n Saw
Pi pel ayer

MANHOLE BUI LDERS

Pl PEFI TTERS

Rat es

12. 96
6. 40
7.42
6.93

10. 08

10. 98

5.15
5.15
5.15
5.15
9.09

Fri nges
3. 315



PONER EQUI PMENT OPERATORS

Backhoe 6. 40
Bul | dozer 5.90
Cr ane 7.98
Dragl i ne 6. 06
Front End Loader 5.79
Mechani ¢ 7.09
Mot or G ader 7.15
Scr aper - Pan 5.48
TRUCK DRI VERS 5.15

VELDERS - Receive rate prescribed for craft perform ng operation
to which welding is incidental

Unlisted classifications needed for work not included within
the scope of the classifications |listed nay be added after
award only as provided in the | abor standards contract clauses
(29 CFR 5.5(a) (1) (ii)).
In the listing above, the "SU' designation nmeans that rates
listed under that identifier do not reflect collectively
bar gai ned wage and fringe benefit rates. Oher designations
i ndi cate uni ons whose rates have been determned to be
prevailing.
WAGE DETERM NATI ON APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be:
* an existing published wage determ nation
* a survey underlying a wage determ nation
* a Wage and Hour Division letter setting forth a
position on a wage determ nation matter
* a conformance (additional classification and rate)
ruling
On survey related matters, initial contact, including requests
for sunmaries of surveys, should be with the Wage and Hour
Regi onal Office for the area in which the survey was conducted
because those Regional Ofices have responsibility for the
Davi s- Bacon survey program |If the response fromthis initia
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
Wth regard to any other matter not yet ripe for the fornal
process described here, initial contact should be with the Branch
of Construction Wage Determinations. Wite to:
Branch of Constructi on Wage Determ nations
Wage and Hour Division
U S. Departnment of Labor
200 Constitution Avenue, N. W
Washi ngton, D. C. 20210
2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
revi ew and reconsideration fromthe Wage and Hour Adni ni strator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Wite to:
Wage and Hour Admi ni strator
U. S. Departnent of Labor
200 Constitution Avenue, N. W
Washi ngton, D. C. 20210
The request shoul d be acconpanied by a full statenent of the



interested party's position and by any infornation (wage paynent
data, project description, area practice naterial, etc.) that the
requestor considers relevant to the issue.
3.) If the decision of the Adm nistrator is not favorable, an
interested party may appeal directly to the Adnministrative Review
Board (fornerly the Wage Appeals Board). Wite to:

Adm ni strative Revi ew Board

U S. Department of Labor

200 Constitution Avenue, N. W

Washi ngton, D. C. 20210
4.) Al decisions by the Adninistrative Review Board are final.

END OF GENERAL DECI SI ON




General Decision Number SC030025

General Decision Nunber SC030025

Super seded CGeneral Decision No. SC020025
State: South Carolina

Construction Type:

SEVER AND WATER LI NE

County(ies):

Al KEN GREENVI LLE RI CHLAND
ANDERSON LEXI NGTON SPARTANBURG
FLORENCE Pl CKENS YORK

HEAVY CONSTRUCTI ON PRQJIECTS (Sewer & Water Line Construction
Proj ects only)
THI S DOES NOT | NCLUDE THE SAVANNAH RI VER SI TE | N Al KEN COUNTY

Modi fi cati on Nunber Publ i cation Date
0 06/ 13/ 2003

COUNTY(i es):
Al KEN GREENVI LLE RI CHLAND
ANDERSON LEXI NGTON SPARTANBURG
FLORENCE Pl CKENS YORK

SUSC2001A 08/01/1989

Rat es Fri nges

CARPENTERS 8. 96
CENMENT MASONS/ CONCRETE FI NI SHERS 6. 38
LABORERS

Unski | | ed 5.15

Pi pel ayer 6. 09

PAI NTERS, Spray 6. 00

Pl PEFI TTERS 11.01
POAER EQUI PMENT OPERATORS

Backhoe 7.66

Cr ane 10. 00

Loader 6. 85

Mechani ¢ 9.58
TRUCK DRI VERS 6. 50

VWELDERS - Receive rate prescribed for craft perform ng operation
to which welding is incidental

Unlisted classifications needed for work not included within
the scope of the classifications |isted nay be added after
award only as provided in the | abor standards contract clauses
(29 CFR 5.5(a) (1) (ii)).

In the listing above, the "SU' designation neans that rates
listed under that identifier do not reflect collectively

bar gai ned wage and fringe benefit rates. Oher designations

i ndi cate uni ons whose rates have been determned to be
prevailing.

WAGE DETERM NATI ON APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

be:
* an existing published wage determ nation
* a survey underlying a wage determ nation
* a Wage and Hour Division letter setting forth a



position on a wage determ nation matter
* a conformance (additional classification and rate)
ruling
On survey related matters, initial contact, including requests
for sunmaries of surveys, should be with the Wage and Hour
Regi onal Office for the area in which the survey was conducted
because those Regional Ofices have responsibility for the
Davi s- Bacon survey program |If the response fromthis initia
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
Wth regard to any other matter not yet ripe for the fornal
process described here, initial contact should be with the Branch
of Construction Wage Determinations. Wite to:
Branch of Constructi on Wage Determ nations
Wage and Hour Division
U S. Departnment of Labor
200 Constitution Avenue, N. W
Washington, D. C. 20210
2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
revi ew and reconsideration fromthe Wage and Hour Adni ni strator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Wite to:
Wage and Hour Admi ni strator
U S. Department of Labor
200 Constitution Avenue, N. W
Washi ngton, D. C. 20210
The request should be acconpanied by a full statenent of the
interested party's position and by any information (wage paynent
data, project description, area practice material, etc.) that the
requestor considers relevant to the issue.
3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Admi nistrative Review
Board (fornerly the Wage Appeals Board). Wite to:
Admi ni strative Revi ew Board
U S. Departnent of Labor
200 Constitution Avenue, N. W
Washi ngton, D. C. 20210
4.) Al decisions by the Adnministrative Review Board are final
END OF GENERAL DECI SI ON




General Decision Number SC030030

Ceneral Decisi on Nurmber SC030030

Super seded Ceneral Decision No. SC020030

State: South Carolina

Construction Type:

BUI LDI NG

County(ies):

ANDERSON Pl CKENS

BUI LDI NG CONSTRUCTI ON PRQJECTS (does not include residenti al
construction consisting of single fam |y hones and apartnents up
to and including 4 stories)

Modi fi cati on Nunber Publ i cation Date
0 06/ 13/ 2003

COUNTY(i es):
ANDERSON Pl CKENS

SUSC1004A 01/18/1990

Rat es Fringes

BRI CKLAYERS 6. 00
CARPENTERS 5.15
CEMENT MASONS 6. 25
ELECTRI Cl ANS 7.50
GLAZI| ERS 5. 60
| RONORKERS: Ornanental & Structural 7.50
LABORERS

Unski | | ed 5.15
Mason Tender 5.15
Asphal t Raker 5.15
Pl asterers' Tender 5.15
M LLWRI GHTS 5.15
PAI NTERS, Brush 5.15
PLASTERERS 5.15
PLUMBERS & Pl PEFI TTERS 7.50
POAER EQUI PMENT OPERATORS

Asphal t Paver 5.15
Backhoe 5.15
Crane, Derrick & Dragline 7.15
Front End Loader 5.15
G adal | 6.75
Mechani ¢ 6. 50
Tract or 5.15
ROOFERS 5.15
SHEET METAL WORKERS 5.15
SPRI NKLER FI TTERS 11. 00 2.13
TI LE SETTERS 5.75
TRUCK DRI VERS 5.15

VWELDERS - Receive rate prescribed for craft perforning operation
to which welding is incidental

Unlisted classifications needed for work not included wthin
the scope of the classifications |listed nmay be added after
award only as provided in the |abor standards contract clauses
(29 CFR 5.5(a)(1)(ii)).



In the listing above, the "SU' designation neans that rates
listed under that identifier do not reflect collectively
bar gai ned wage and fringe benefit rates. Oher designations
i ndi cate uni ons whose rates have been determined to be
prevailing.
WAGE DETERM NATI ON APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be:
an existing published wage deternmni nation
* a survey underlying a wage determ nation
* a Wage and Hour Division letter setting forth a
position on a wage determ nation matter
* a conformance (additional classification and rate)
ruling
On survey related matters, initial contact, including requests
for sunmaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Ofices have responsibility for the
Davi s- Bacon survey program |If the response fromthis initia
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
Wth regard to any other matter not yet ripe for the form
process described here, initial contact should be with the Branch
of Construction Wage Determinations. Wite to:
Branch of Constructi on Wage Determ nations
Wage and Hour Division
U S. Department of Labor
200 Constitution Avenue, N. W
Washi ngton, D. C. 20210
2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
revi ew and reconsideration fromthe Wage and Hour Adni ni strator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Wite to:
Wage and Hour Adni ni strator
U S. Departnent of Labor
200 Constitution Avenue, N. W
Washington, D. C. 20210
The request shoul d be acconpanied by a full statement of the
interested party's position and by any infornmation (wage paynent
data, project description, area practice naterial, etc.) that the
requestor considers relevant to the issue.
3.) If the decision of the Adm nistrator is not favorable, an
interested party may appeal directly to the Admi nistrative Revi ew
Board (fornerly the Wage Appeals Board). Wite to:
Admi ni strative Revi ew Board
U S. Departnment of Labor
200 Constitution Avenue, N. W
Washi ngton, D. C. 20210
4.) Al decisions by the Admi nistrative Review Board are final
END OF GENERAL DECI SI ON




General Decision Number GA030060

General Decision Nunber GA030060

Super seded General Decision No. GA020060
State: GCeorgia

Construction Type:

HEAVY

SEVER AND WATER LI NE

County(ies):

APPLI NG FLOYD PAULDI NG
ATKI NSON FORSYTH PEACH
BACON FRANKLI N Pl CKENS
BAKER G LMER Pl ERCE
BALDW N GLASCOCK Pl KE
BANKS GORDON POLK
BARROW GRADY PULASKI
BARTOW GREENE PUTNAM
BEN HI LL HABERSHAM QUI TVMAN
BERRI EN HALL RABUN

Bl BB HANCOCK RANDOLPH
BLECKLEY HARALSON Rl CHMOND
BRANTLEY HARRI S ROCKDALE
BROOKS HART SCHLEY
BRYAN HEARD SCREVEN
BULLCCH HENRY SEM NOLE
BURKE HOUSTON SPALDI NG
BUTTS | RW N STEPHENS
CALHOUN JACKSON STEWART
CANDLER JASPER SUMTER
CARROLL JEFF DAVI S TALBOT
CATOOSA JEFFERSON TALI AFERRO
CHARLTON JENKI NS TATTNALL
CHATTAHOOCHEE JOHNSON TAYLOR
CHATTOOGA JONES TELFAI R
CHERCKEE LAMAR TERRELL
CLARKE LANI ER THOVAS
CLAY LAURENS TIFT

CLI NCH LEE TOOVBS
COFFEE LI BERTY TOMNS
COLQUITT LI NCOLN TREUTLEN
COLUMBI A LONG TROUP
600 ¢ LOWNDES TURNER
CONETA LUMPKI N TW GGS
CRAWFORD MACON UNI ON
CRI SP MADI SON UPSON
DADE MARI ON WALKER
DAVBON MCDUFFI E WALTON
DECATUR MCl NTCSH WARE
DODGE MERI WVETHER WARREN
DOOLY M LLER WASHI NGTON
DOUGHERTY M TCHELL WAYNE
DOUGLAS MONRCE VEBSTER
EARLY MONTGOVERY VWHEELER



ECHOLS
ELBERT
EMANUEL
EVANS
FANNI N
FAYETTE

PROQIECTS

Modi fi cati on Number

COUNTY(i es):

APPLI NG
ATKI NSON
BACON
BAKER
BALDW N
BANKS
BARROW
BARTOW
BEN HI LL
BERRI EN
Bl BB
BLECKLEY
BRANTLEY
BROCKS
BRYAN
BULLCOCH
BURKE
BUTTS
CALHOUN
CANDLER
CARROLL
CATOCSA
CHARLTON

CHATTAHOOCHEE

CHATTOOGA
CHEROKEE
CLARKE
CLAY

CLI NCH
COFFEE
coLQUI TT
COLUVBI A
COOK
CONETA
CRAWFORD
CRI SP
DADE
DAWBON
DECATUR
DODGE
DOOLY
DOUGHERTY
DOUGLAS
EARLY
ECHOLS
ELBERT

MORGAN
MURRAY
MUSCOGEE
NEWION
OCONEE

OGLETHORPE
HEAVY CONSTRUCTI ON PRQIECTS; SEWER AND WATER LI NE CONSTRUCTI ON

FLOYD
FORSYTH
FRANKLI N
G LMER
GLASCOCK
GORDON
GRADY
GREENE
HABERSHAM
HALL
HANCOCK
HARAL SON
HARRI S
HART
HEARD
HENRY
HOUSTON

| RW N
JACKSON
JASPER
JEFF DAVI S
JEFFERSON
JENKI NS
JOHNSON
JONES
LAVAR

LANI ER
LAURENS
LEE

LI BERTY
LI NCOLN
LONG
LOANDES
LUVMPKI N
MACON

MADI SON
MARI ON
MCDUFFI E
MClI NTOSH
MERI WVETHER
M LLER

M TCHELL
MONROE
MONTGOVERY
MORGAN
MURRAY

VWH TE

VH TFI ELD
W LCOX

W LKES

W LKI NSON
WORTH

Publ i cati on Date
06/ 13/ 2003

PAULDI NG
PEACH

Pl CKENS
Pl ERCE
Pl KE
POLK
PULASKI
PUTNAM
QUI TMAN
RABUN
RANDOL PH
Rl CHVOND
ROCKDALE
SCHLEY
SCREVEN
SEM NOLE
SPALDI NG
STEPHENS
STEWART
SUMTER
TALBOT
TALI AFERRO
TATTNALL
TAYLOR
TELFAI R
TERRELL
THOVAS
TIFT
TOOMVBS
TOMNS
TREUTLEN
TROUP
TURNER
TW GGS
UNI ON
UPSON
WALKER
WALTON
WARE
WARREN
WASHI NGTON
WAYNE
VEBSTER
WHEELER
WH TE
WHI TFI ELD



EMANUEL MUSCOGEE W LCOX

EVANS NEWTON W LKES
FANNI N OCONEE W LKI NSON
FAYETTE OGLETHORPE WORTH
SUGAL1058A 02/ 07/1992
Rat es Fringes
BO LERVAKER:
Storage tank erection/repair 12. 96
Al'l other work 16. 20
BRI CKLAYER 8.35
CARPENTER 6. 50
CEMENT MASON CONCRETE FI NI SHER 5.31
ELECTRI Cl AN 8.78
| RONWORKER 8.72
LABORERS
Unski |l | ed 5.15
Pi pel ayer 5.15
Drill 5.15
PAI NTER 8. 00
PLUVBER & PI PEFI TTER 6. 00
PONER EQUI PMENT OPERATORS
Backhoe 5.70
Bul | dozer 5.73
Crane, derrick, dragline 7.85
Front end | oader 5.15
Mot or grader 5.34
Rol | er 5.15
Scraper - pan 5.15
TRUCK DRI VER 5.15
VELL DRI LLER 6. 40

VELDERS - Receive rate prescribed for craft perform ng operation
to which welding is incidental

Unlisted classifications needed for work not included within
the scope of the classifications |listed nay be added after
award only as provided in the | abor standards contract clauses
(29 CFR 5.5(a) (1) (ii)).
In the listing above, the "SU' designation nmeans that rates
listed under that identifier do not reflect collectively
bar gai ned wage and fringe benefit rates. Oher designations
i ndi cate uni ons whose rates have been determned to be
prevailing.
WAGE DETERM NATI ON APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

be:
* an existing published wage determ nation
* a survey underlying a wage determ nation
* a Wage and Hour Division letter setting forth a

position on a wage determ nation matter
* a conformance (additional classification and rate)

ruling
On survey related matters, initial contact, including requests
for sunmaries of surveys, should be with the Wage and Hour
Regi onal O fice for the area in which the survey was conducted
because those Regional Ofices have responsibility for the



Davi s- Bacon survey program |If the response fromthis initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
Wth regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the Branch
of Construction Wage Determinations. Wite to:
Branch of Constructi on Wage Determ nations
Wage and Hour Division
U S. Departnment of Labor
200 Constitution Avenue, N. W
Washi ngton, D. C. 20210
2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
revi ew and reconsideration fromthe Wage and Hour Adni ni strator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Wite to:
Wage and Hour Adni ni strator
U S. Departnent of Labor
200 Constitution Avenue, N. W
Washington, D. C. 20210
The request shoul d be acconpanied by a full statenment of the
interested party's position and by any infornation (wage paynent
data, project description, area practice naterial, etc.) that the
requestor considers relevant to the issue.
3.) If the decision of the Adm nistrator is not favorable, an
interested party may appeal directly to the Adninistrative Review
Board (fornerly the Wage Appeals Board). Wite to:
Adm ni strative Revi ew Board
U S. Department of Labor
200 Constitution Avenue, N. W
Washi ngton, D. C. 20210
4.) Al decisions by the Adninistrative Review Board are final.
END OF GENERAL DECI SI ON
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APPENDIX "A"
HARTWELL LAKE

AREA AND FACILITIES

SUBTOTAL.

h AREA NAMES coe | Tor
ST ACRE
“USACE*
APPLE ISLAND ASC 107
AASBURY DAY USE ASC
AASBURY CAMPGROUND ASC 32
BIG OAKS HGA 17
BLUFF SGA 5
BROYLES ASC 24
CAMP CREEK ASC 47
CARTERS FERRY HGA 20
CHANDLERS FERRY HGA 48
CHOESTOEA osc | 369
CLEVELAND HGA 2
CONEROSS osc | 136
CRAWFORDS FERRY HGA 36
CRESCENT ASC 41
DENVER ASC 19
DOUBLE SPRINGS ASC 18
DUNCAN BRANCH HGA 11
DURHAM ASC 4
EIGHTEEN MILE CREEK ASC 5
ELROD FERRY HGA 39
FAIRPLAY osc 16
FRIENDSHIP osc 27
GEORGIA RIVER PIC HGA || 710
GEORGIA RIVER CAMP. HGA
GEORGIA VIEWING AR HGA 3
GLENN FERRY RAMP ASC 211
GLENN FERRY CAMP ASC
GREEN POND ASC 37
GUM BRANCH HGA 35
HARTWELL GROUP HGA 22
HONEA PATH ASC 25
ISLAND POINT ASC 32
JARRETT RAMP ASC 2
JENKINS FERRY SGA 31
LAWRENCE BRIDGE osc 7
LONG POINT HGA 37
MARY ANN BRANCH HGA 18
MARTIN CREEK osc 60
MILLTOWN HGA 30
MULLINS FORD osc 10
NEW PROSPECT HGA 34
OCONEE POINT osc 70
PAYNES CREEK CAMP. HGA | 399
PAYNES CREEK RAMP. HGA
POPLAR SPRINGS FGA 24
POWDERBAG CREEK HGA 12
RICHLAND CREEK ASC 25
RIVER BEND osc 2
RIVER FORKS ASC 182
ROCK SPRINGS HGA 59
SC REC AREA ASC 500
SINGING PINES ASC 41
SC 123 FISH PIER osc 1
SPRING BRANCH SGA 12
SPRINGFIELD ASC 60
STEPHENS COUNTY SGA 7
SUNSHINE POINT ASC 13
TABOR osc 20
TOWNVILLE ASC 23
TWELVE MILE PSC 26
TWIN LAKES CAMP PSC 152
TWIN LAKES DAY USE PSC
TWIN LAKES RAMP PSC
WALKER CREEK SGA 9
WATSADLERS HGA 34
WELDON ISLAND CAMP ASC 180
WELDON ISLAND DAY ASC
TOTAL ** USACE 4,268
AADDITIONAL MOWING ACRES
GA & SC MAIN DAMS VAR
CLEMSON DIV. DAMS PSC
PROJECT OFFICE HGA
POWERPLANT AREA HGA
PROJECT DIRECTIONAL SIGNS VAR

SANITARY ToTAL IN USE SITES CLOSED SITES
FACILITIES AUTH | AUTH on Tor. | we | masc | Tor | Tor. | cios | cios | GRP | GRP CAR&
DEVL | pOT siTe lsre sie GROUND [camP | cawp | cawp | P | STE | INPLAC | INPLAC | CAMP | CAMP | PIC | Bulletin | Trash | ATTEN HAND LCH  SWIM CAR TRLR VOLL Sec | PLAY CTSY ENTR
ACRE M20 || sH s v sep PT | cawp  picnc | smes | ste  ste | sme | sme | clos  cawe pic AREA | SITE | SHELT Board _Cans _ SITE __FAC _ RAMP AREA SP__SP__ CRT light GRND DOCK _STAT
20 20 20 2 1 5 )
6 6 6 1 6 7
15 1 49 6 49 7 1 14 31 1
17 M 1 1 22 26 26 1 37 2 2 132 39 2 1 1
2 5 5 6
6 M 1 2 16 13 1 13 3 1 1 22 1 3 1 44 66 3 1 1
3 2 3 1 8 11
3 3 1 16
0w 2 2 68 58 68 58 1 35 14
3 2 3 1 11 18
2 3 1 10
65 M 5 71 2 106| 106 94 12 1 115 2 1 1 2 64 18 5 4 11
3 1 3 1 10 20 1
% M 11 2 50 32 32 32 2 2| 2 1 29 2 46
6 6 6 4 1 8 10 1
4 1 2 1 10 16
3 3 1 10 23
3 1 2 1 12
3 2 1 12 1
B M 2 2 6 a7 a7 2 2 70 1 3 216 11 1 3 2 11
8 M 1 1 18 16 16 2 1 17 2 2 a7 24 1 1 1 1
6 M 1 1 16 17 17 14 1 2 1 39 25 1
43 M 6 6 6 9 104
M 1 1 15 15 13 13 2 1 16
3 1 closed 72
18 2 3 1 30 1
M 1 1 2 20 2 20 1 1 closed 3
9 1 12 12 5 1 10 20 1
19w 1 1 19 19 4 1 11 23 1
0w 1 2 16 16 16 16 6] 1 1 15 11
15 10 10 1 1 8
% W 2 1 36 22 a7 22 closed 1 18 24
2 1 1 10
11 1 22 22 4 1 8 15
5 M 1 1 12 10 10 2 8 1 1 16 17 1
0w 1 1 22 22 22 2 34 1 186 18 1 2 1
3 1 4 4 3 1 10 15
3 1 3 1 10 15
28 W 12 4 51 51 51 51 1 71 2 1 42 15 1 1 11
5 W 1 1 18 18 18 13 1 24 23 1
3 1 2 1 16
29 M 12 6 58 60 60 30 30 1 6 2 1 1 65 20 7 11
40 W 2 4 o7 74| a4 a4 a7 30 1 53 2 2 2 57 24 2 2 11
3 1 11 47
12 M 1 2 1 24 18 18 6 1 22 1 2 60 44 2 1
3 1 4 1 5 23
6 1 12 12 5 1 18 14 1
2 closed 5 20
2 M 2 2 38 38 2 2 58 1 2 3 164 35 1 2 3 11
3 4 1 14 18
50 1 4 165
0 M 2 2 46 57 57 2 3 66 1 1 2 250 36 2 2 11
1 1 7
6 1 12 12 4 1 48 14
45 M 2 3 7 78 79 79 79 2 14 2 1 1 163 22 4 3 11
4w 1 1 13 20 20 22 1 1 38 11 1 1
10 6 6 closed 14
3 4 1 8 4
6 1 12 12 6 1 31 19
20 M 2 2 24 50 50 2 2 72 1 2 1177 50 3 2 11
45 M 5 8 27 102]| 101 101 1 1 1 2 15 2 1 1115 3 5 1
M 1 1 28 27 27 1 2 3 49 2 117 1 2 1 1
2 2 2 19 7 1 1
4 6 6 2 1 7
0 M 2 1 5 a7 51 51 51 1 68 2 1 45 15 4 2 11
13 2 2 21 24 21 closed 6
M 111 24 23 23 1 1 11 2 55 47 3 2
509 2138 3 70 23| 696 427 T117| 653 432 122 404| 423 152 [ 3 a9 21 26 1028 18 ) [ 21 2,792 1186 55 32 27 12
40
61
6
4
1
112

Picnic
Table

106

10
22

18

77

79
20

102
27

Grills
ped
Fiplace

107

1,035

Grey

Wate

er

38

Electrical
System

REMARKS

No desig. car, car/tr space 22 car sp closed
Acres incl day-use/camp closed
Campground closed FY89

Three shelters counted as one

Closed FY82

Closed ex. Youth Service/Overflow camp

Group Camp: two seperate areas
Picnic area closed FY83

3 Fishing Piers

Acres combined; camplpicnic #4&#6 closed
Closed FY96

Acres combined; ramp/campgrd

Closed; exc. Youth Service/Overflow camp
11 car spaces in closed area

Campsites removed FY82

Group Camp, 16 sites

Closed day use FY82

Unioun Trailer; Closed FY 94

Picnic Area closed FY83

Well & Picnic Area Closed FY89

Well capped;27 sites renov., No W/E; 150F
7 sites do not have water

Removed day use FY83
Area Closed
Overflow parking lot (28 car sp)

2 Fishing Piers; gravel lot @ SC River
1 fishing pier

Gravel lot, no designated spaces.
Removed day use FY83

1 courtesy dock

Closed FY92
Gravel parking lot

Well closed, day use removed FY85

Campsite 13 closed for safety
Acres combined, day use & camp

Picnic sites removed FY77

Campground closed FY82
Acres combined, camp/day use

Page 1
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APPENDIX "A-A"

List of Dumpster Sites, Hartwell Lake

SOUTH CAROLINA

SITE QUAN TYPE
Singing Pines 1 Single
Broyles 1 Double
Twin Lakes 1 Single
Twin Lakes 1 Double
Coneross 1 Double
Mullins Ford 1 Single
Martin Creek 1 Single
Twelve Mile 1 Single
Townville 1 Single
Springfield 2 Single
Oconee Point 1 Single
GEORGIA

SITE QUAN TYPE
Poplar Springs 1 Single

Note: Existing single sites will accommodate one 8 cu yd
dumpster and the double sites are for two 8 cu yd dumpsters.



APPENDIX "A-B"

LIST OF HARTWELL LAKE RECREATION AREA'S SEASONS

(OPENING & CLOSING DATES SUBJECT TO CHANGE)

AREA TYPE SEASON
123 FISHING PIER @) YR
APPLE ISLAND ACCESS R YR
ASBURY R YR
BIG OAKS RECREATION AREA D YR
BROYLES RECREATION AREA R/D YR/APR-

OCT

CAMP CREEK ACCESS AREA R YR
CARTERS FERRY ACCESS AREA R YR
CHANDLERS FERRY ACCESS AREA ®) APR-SEP
CHOESTOEA ACCESS AREA R YR
CLEVELAND ACCESS AREA R YR
CONEROSS CAMPGROUND C MAY-SEP
CONEROSS RAMP R YR
CRAWFORDS FERRY ACCESS AREA R YR
CRESCENT GROUP CAMPGROUND O] APR-SEP
DAM SITE - SOUTH CAROLINA O YR
DENVER RECREATION AREA R YR
DOUBLE SPRINGS ACCESS AREA R YR
DUNCAN BRANCH ACCESS AREA R YR
DURHAM ACCESS AREA R YR
EIGHTEEN MILE CREEK R YR
ELROD FERRY RECREATION AREA R/D YR/APR-SEP
FAIRPLAY RECREATION AREA R YR
FRIENDSHIP RECREATION AREA R/D YR/APR-SEP
GEORGIA RIVER RECREATION AREA D/C YR/YR
GLENN FERRY ACCESS R YR
GLENN FERRY CAMPGROUND ©) APR-SEP
GREEN POND RECREATION AREA R YR
GUM BRANCH ACCESS R YR
HARTWELL GROUP CAMP O APR-SEP
HONEA PATH RECREATION AREA R YR
JARRETT ACCESS AREA R YR
JENKINS FERRY RECREATION AREA R YR
LAWRENCE BRIDGE REC. AREA R YR
LONG POINT RECREATION AREA D APR-SEP
MARTIN CREEK ACCESS AREA R YR
MARY ANN BRANCH REC. AREA R YR
MILLTOWN CAMPGROUND C MAY-SEP

TYPE AREAS: R=RAMP D=DAYUSE C=CAMPGROUND O=0OTHER

SEASON: YR=YEAR ROUND




Appendix "A-C

Opening and Closing Plan for Hartwell Lake

Recreation Areas

Openings

Note: All actions related to openings should be accomplished one day prior to the

dates shown below.

March 1:

Singing Pines

Weldon Island

Twin Lakes Campground
Twin Lakes Day Use
Twelve Mile

Lawrence Bridge
Fairplay

Mullins Ford

Stephens County

Gum Branch

Long Point

Elrod Ferry Prefab
Watsadler Campground

Georgia River

Open main gate. Check restroom near main gate to
insure it is open, as it is left open year round.

Open main gate. Open restroom
All sites. Open all restrooms
Open main gate. Open restroom
Open back loop by dropping cables
Open restroom

Open restroom

Open main gate. Open restroom
Open restroom

Open restroom

Open main gate. Open restroom
Open restroom at ramp

Open all campsites and restrooms

Open campground and restroom. Remove porta-jon

Page 1 of 5



April 1:

Twelve Mile

Singing Pines

Broyles

Springfield Campground
River Forks.

Friendship

Poplar Springs

Elrod Ferry

Hartwell Group Day Use

Crescent Group Camp

May 1:

Oconee Point Campground.

Coneross Campground.

Paynes Creek Campground.

Milltown Campground.

Appendix "A-C"

Open prefab

Open prefab

Open gate to shelter

Open all campsites and restrooms
Open main gate. Open restroom
Open gate. Open restroom

Open gate. Open restroom

Open main gate. Open restroom
Open restroom

Open restroom

Open all campsites and restrooms
Open all campsites and restrooms
Open all campsites and restrooms

Open all campsites and restrooms

Page 2 of 5



Appendix "A-C"

Closings

Note: All actions related to closing a park should occur no earlier than one day

after the dates shown below.

September 9:

Paynes Creek

Milltown

Oconee Point

Coneross

October 1:

Springfield

November 1:

Coneross

Hartwell Group

Crescent

Twin Lakes Day Use

River Forks

Winterize Campground. Close gatehouse and main
gate

Winterize Campground. Close gatehouse and main
gate

Winterize Campground. Close gatehouse and main
gate

Barricade road to sites 77-104. Close restroom in
loop 77-104. Service "self pay vault™

Winterize campground
Close gatehouse and main gate
Park watch will begin 1 October

Winterize entire campground.

Close campground gate, ramp will remain open year
round. Park watch will begin 1 November.
Winterize park

Winterize park

Close restroom and main gate

Close restrooms, gatehouse and day use area gates.
Ramp will remain open.

Page 3 of 5



Singing Pines

Friendship Day
Lawrence Bridge

Twelve Mile

Broyles

Mullins Ford
Fairplay
Weldon Island
Poplar Springs
Stephens County
Elrod Ferry
Long Point

Gum Branch

December 1:

Twin Lakes

Watsadler

Georgia River

Appendix "A-C"

Close prefab and main gate. Restroom near main
gate will remain open.

Close restroom and gate to beach area.
Close restroom. Leave main gate open

Close prefab and cable gates to back loop and upper
parking lot. Leave main gate open.

Close gate to shelter

Close restroom and main gate

Close restroom. Leave main gate open
Close restroom and main gate.

Close restroom and main gate.

Close restroom. Leave main gate open
Close restrooms and main gate

Close restrooms and main gate

Close restroom.

Winterize campground, close gatehouse and main
gate. Park watch will begin 1 December

Close shower house and restroom on road to ramp.
Sites 1-23 will remain open for winter use. Shower
house in this loop will remain open. Gatehouse will
remain open. Sites 1-8 will be closed when cold
weather conditions warrant.

Close Restroom and cable gates at campground.
Install portable toilet near restroom.

Page 4 of 5



Appendix "A-C"

The following restrooms remain open year round:
Big Oaks Broyles

Singing Pines (near ramp) Twelve Mile (near ramp)

Page 5 of 5
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TYPICAL PLANTING

T STAKES AS SPECIFIE
— . .. . DRIVEN 3'- 0" IN GROU!
v v 2-3.STAKES PER TRE

GRANCHING HEIGHT.
(A.A.N. STA NDARDI:

. - s

RUBBER HOSE SECURED }"‘“\w "I mouno OR SQUARE “Ta
WITH NUMBER [2 GUAGE | s Quie. i i
PLIABLE GALVANZED WiRE—" 7 g ° i

WRAPPING ' ' o -
(oniy for crees grealer ' I ' . EARTH SAUCER-
: ' " PINE BARK MULCH

than i=1/2 ioch eal.)
2° MINIMUM DEPTH

FINISH GRADE :
7 A5 o s T W

. r/»z;’ <l . gLsi e,

REMOVE BURLAP ON UPPER 3.~ _eRerneD L

SETTLEME!

|/3 OF ROQT BALL N

| - ' 1" = 0" MINIMUM

- MEDIUM TREE . 3

(I" CALUPER OR SMALLER AN, BARE - ROQT].

B
N e ., i
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Pull Thru Campsite
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WASHER

DETAIL "A"

3/4° DIA SICEL
N TIE ROD (GALV)

—— 1/4* JHICK X
374° 1D X ND
ey o g2
PIPL NID
WELD ALL
iDL N

172" —

DETAIL “C" ARIUND

—~— 5/8° DIA RND
VELD TO PIPE

,//fn.. 1/2° PIPE
1,

2 CLEARANCE

DETHL. "

374" SELF LOCKING
J/ HEX T

6° NhilA ABS

.250 TijjCK

DIA STECL TIE ROD

PART DESCRIPTIIN
B- 3/4° SIECL TI1E ROD

B- 1 1/2° GALV PIPL

£- 12° DIA 3/16° THICK
GALY PLATE WELDED 10
PIPE

G- 47 LB MAX CONCREIE
BALLAST ENCASED IN
ABS PLASTIC COVER

M- 1/4° REINF RODS
VELDED 10 PIPC
AT RIGHT ANGLES

|- URETHANE FNAM
MIL-P-21929
CLASS-)

j- ABS PLASTIC .120
THICK. CYLINDER AND
CAPS WELDED JDGETHER

SLJCK FINISH RCON
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APPENDIX K

LIST OF GOVERNMENT VEHICLES,

RADIOS,

OFFICE EQUIPMENT, MAINTENANCE EQUIPMENT AND ATTACHMENTS
BOATS, MOWERS, TRAILERS

PROPERTY ASSIGNED TO HARTWELL LAKE TO BE MAINTAINED

TAGH

CE-42758
CE-42759
CE-40581

CE-24894
CE-26739

CE-26740

CE-26756

CE-27364
CE-27365
CE-27366

CE-27798

CE-47385
4610 LCG

5600

540 B

JD 455 E
JD 500 C
JD 570 B
JD 2150

JCB 1400 B

W 20 C
CHAUGA

TUGALOO IT

FLAT BOTTOM WORK

BOAT

SKOKOMISH

YEAR

1987
1987
1988

1987

1986

1986

1985

1987

1986

1987

1988

1997
1986

1976
1987
1987
1982
1987
1988

1987
1987
1978
1987

1984

1997

/ MAKE

FORD
FORD
WHITE/GMC

EQUIPMENT
BLUE STAR
CRONKITE

CRONKITE
QUALITY TRAILER
BOSTON WHALER
HUDSON
AMERICAN

BOAZ

E-Z LOADER
FORD

FORD
FORD
JOHN DEERE
JOHN DEERE
JOHN DEERE
JOHN DEERE

JOHN C. BREMER
CASE
BOSTON WHALER

BOSTON WHALER

OMC/STRATOS

App K" -1

DESCRIPTION

F-700 FLATBED DUMP
L-8000 TANDEM DUMP
5-TON ROAD TRACTOR

PORTABLE WELDER
SKID STEER LOADER
TRATILER

SKID STEER LOADER
TRATILER

FLAT BOTTOM BOAT
TRATILER

TUGALOO ITI TRAILER
TRENCHING MACHINE

SKID STEER LOADER

TRATILER

LOW BOY TRAILER

SKOKOMISH TRAILER
LOW CENTER of
GRAVITY TRACTOR
AGRICULTURAL TRACTOR
INDUSTRIAL TRACTOR
TRACK LOADER

BACKHOE LOADER

MOTOR GRADER
INDUSTRIAL TRACTOR

BACKHOE LOADER 4X4
WHEELED LOADER
17'BOAT W/100 HP
EVINRUDE

18' BOAT W/155 HP
EVINRUDE
12' BOAT W/35 HP
EVINRUDE
18' BOAT W/175 HP
EVINRUDE



RADIO EQUIPMENT

RADIO MOTOROLA SABER IIT HAND HELD
PORTABLE
RADIO MOTOROLA MX 360 HAND HELD
PORTABLE
RADIO GENERAL PCS HAND HELD
ELECTRIC PORTABLE
RADIO MOTOROLA BASE STATION
RADIO MOTOROLA SYNTOR X9000 MOBILE
RADIO
RADIO MOTOROLA DESK SET
RADIO MOTOROLA HANDHELD PORTABLE
OFFICE
ADMINISTRATIVE
EQUIPMENT
TYPEWRITERS,
ELECTRIC

COPY MACHINE
FAX MACHINE
ICE MAKER
OFFICE
AUDIO-VISUAL
EQUIPMENT

MOVIE PROJECTOR, 16MM
OVERHEAD PROJECTOR
SLIDE PROJECTOR

VCR W/ MONITOR
CAMCORDER

CASSETTE RECORDER
MICROPHONE
MICROPHONE STAND
PROJECTOR SCREEN

TELEPHOTO LENS
POLAROID CAMERA
35MM SLR CAMERA
DIGITAL CAMERA

App llK" - 2

19 UNITS

11 UNITS

14 UNITS

2

UNITS

28 UNITS

6

UNITS

12 UNITS

ONDWPRRPRNMDOANMDDN

1

UNITS

UNIT
UNIT
UNITS

UNITS
UNITS
UNITS
UNIT

UNIT

UNITS
UNITS
UNITS
UNITS

UNIT

33 UNITS

7
1

UNITS
UNIT



APPENDI X K
LI ST OF GOVERNMENT VEHI CLES, RADI CS,
OFFI CE EQUI PVENT, MAI NTENANCE EQUI PMENT AND ATTACHVENTS
BOATS, MOWERS, TRAI LERS

PROPERTY ASSI GNED TO HARTWELL DAM POANERPLANT
and CLEMSON PUMPI NG STATI ON TO BE MAI NTAI NED

TAG# or | TEM YEAR / MAKE DESCRI PTI ON

CE- 16603 1978 GMC 2 TON TRUCK W ARI AL
TONER

CRANE 8 TON RUBBER TI RED

VWELDER W TRAI LER Dl ESEL POWNERED
PORTABLE

WASHER PRESSURE Dl ESLE PONERED

W TRAI LER PORTABLE

*STATI ONARY DI ESEL V-8 900 HP

ENG NE #1

*STATI ONARY DI ESEL V-8 900 HP

ENG NE #2

GENERATOR PORTABLE 2500 WATTS

COVPRESSCR Al R W 5HP ENG NE

PORTABLE

CENTRAL Al R 8 UNITS

CONDI Tl ONER

Al R CONDI Tl ONER, 4 UNITS

W NDOW UNI TS

Al R CONDI TI ONER AND 2 UNITS

HEATI NG W NDOW UNI T

CART, ELECTRIC 3 UNITS

CHARGER, BATTERY 3 UNITS

DEHUM DI FI ER 3 UNITS

FAN 7 UNITS

FAN, TURBI NE BLOWNER 1 UNIT

FORKLI FT 1 UNIT

HEATER, O L, 2 UNITS

PORTABLE

HEATER, SPACE 1 UNIT

| CE MACHI NE 1 UNIT

M XER, PAI NT 2 UNITS

BOAT, FLAT BOTTOM 2 UNITS

TRAI LER, BOAT 1 UNIT

OVEN, M CROMAVE 5 UNITS

PUWP, WATER (Al R) 1 UNIT

PUMP, WELL 2 UNITS

REFRI GERATOR 4 UNITS

SAFE 2 UNITS

SPRAYER, PAI NT 1 UNIT

TELEVI SI ON 1 UNIT

TRAlI LER, FLATBED 1 UNIT

TRAI LER, OFFI CE 1 UNIT

VACUUM 5 UNITS

App HKH - 3
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WATER COOLER 8 UNI TS
DI ESEL GENERATORS 2 UNITS
25 H.P. ELECTRIC 5 UNI TS
HEADGATE MOTORS
50 H.P. ELECTRI C 3 UNITS
WATER PUMP MOTORS
WATER PUMPS (23, 000 3 UNITS
GPM
WATER PUMPS (1500 3 UNITS
GPM
25 H.P. ELECTRIC 10 UNI TS
GOVERNOR MOTORS
MAN LI FT JLG 1 UNIT
JOHN DEERE GATOR 1 UNIT
CRANE, GRANTRY 1 UNIT
OFFI CE EQUPMENT
CALCULATOR 9 UNITS
COPI ER 3 UNI TS
FACSI M LE 4 UNITS
PRI NTER 3 UNITS
SHREDDER 2 UNITS
TYPEWRI TER 2 UNITS
RADI O EQUI PVENT
BASE STATI ON 1 UNIT
W RECEI VER
CHARGER, ELECTRIC 1 UNIT
RADI O RECEI VER
CONSOLE, REMOTE 1 UNIT
CONTROL
RADI O 1 UNIT
RADI O MOBI LE M TREX 4 UNITS
RADI O, PORTABLE 13 UNI TS
RADI O W | NTERCOM 1 UNIT
TELEPHONE, COWM 1 UNIT
RADI O
TRANSM TTER/ RECEI VER 3 UNITS
AUDI O’ VI SUAL
EQUI PVENT
CAVERA 4 UNITS
CAVERA, 35MM 1 UNIT
HONEYWEL L
CAVERA, 1 UNIT
VI DEQ' RECORDER
CAROUSEL, SLI DE 1 UNIT
PRQJIECTOR
FLASH ATTACHVENT 1 UNIT
App "KH _4
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FLASH ATTACHMENT
(AUTO)

LENS, CAMERA, 1:2/35
LENS, CAMERA, TELE-
PHOTO

M CROFI CHE VI EW
READER

PRQIECTOR, KODAK
EKTAG

PRQIECTOR, FILM
REEL, 16MM
PRQJECTOR, OVERHEAD
RECORDER

RECORDER, VI DEO
CASSETTE

SLI DE COPI ER

SLI DE COPI ER
ATTACHVENT

SLI DE PROJECTOR
SPEAKER, 16MM

TRI POD, CAMERA

App HKH - 5

UNI' T

UNI' T
UNI' T

UNI' T
UNI' T
UNI' T
UNI TS
UNI' T
UNI' T

UNI' T
UNI' T

UNI' T
UNI' T
UNI TS

NRR RR RPRN P R R RR R
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Appendix L

A. PREVENTIVE MAINTENANCE OF GOVERNMENT VEHICLES,
EQUIPMENT, BOATS, MOWERS, TRAILERS, AND ATTACHMENTS (6,000
miles or at least semi-annuallvy)

1. TIRES: Check tires for damage. Rotate tires per

manufacturer's recommended method. Check matching of duals
and all tires on multi drive 4x4s. Replace tires as
necessary. Balance tires prior to mounting.

2. LIGHTS: 1Inspect all lights, signals, and
reflectors.

3. WINDSHIELD WIPERS: Check the windshield wipers and
washers.

4. INSTRUMENTS AND CONTROLS: Check all instruments,
gauges, switches, controls, and warning devices for proper
operation.

5. BRAKES: Road test or use brake machine to
determine if brakes function properly and if the pedal
clearance is adequate. Adjust as necessary.

6. LEAKS: Visually inspect the engine compartment,
external break drums, and beneath the vehicle for
indications of water, fluid, oil, or fuel leaks.

7. ACCIDENT DAMAGE: Visually inspect the exterior of
the vehicle for accident damage.

8. MUFFLER, EXHAUST, AND TAILPIPE: Inspect the
muffler, exhaust, tailpipe, and all connections for leaks.

9. LUBRICATE front axle spindle bolts and balil joints.
10. LUBRICATE steering linkage.

11. FRONT WHEELS: Check alignment of front wheels.
12. LUBRICATE transmission remote gear shift linkage.
13. LUBRICATE heat riser valve.

14. LUBRICATE distributor, generator, alternator, and
starter sparingly.

15. LUBRICATE brake camshaft.
16. LUBRICATE accelerator control linkage pivots.
17. LUBRICATE transmission, clutch brake and parking

brake linkage, and clevis.

App " Lll l



18. LUBRICATE door hinges and striker plate.
19. LUBRICATE hood latch and hooks.

20. LUBRICATE miscellaneous parts and components as
reqguired.

21. CHECK lubricant level in all gearboxes. Add
lubricant as needed.

22. CHECK clutch and brake master cylinder fluid
level. Add fluid as necessary.

23. CHECK engine ventilation systems.

24. CHECK carburetor, fuel injection operation, air
cleaner, and filter oil bath reservoir.

25. CLEAN and lubricate vacuum brake booster air
cleaner.
26. CLEAN and service battery, cables, and terminals.

27. CLUTCH: Check clutch adjustment to see that the
pedal total travel and pedal free travel are in accordance
with manufacturer's recommendations.

28. SEAT BELTS: Check condition of fabric, locking
devices, and mountings.

29. ENGINE OIL AND OIL FILTER: Change o1l and replace
oil filter or element.

30. STEERING SYSTEM: Check steering linkage for
looseness and, 1f necessary, adjust the steering system 1in
accordance with manufacturer's recommendation.

B. PREVENTIVE MAINTENANCE SERVICE AND INSPECTION (CARS,
TRUCKS - UP _TO AND INCLUDING 3/4 TON - AND VANS) 12,000
MILES OR AT LEAST ANNUALLY

1. HEADLIGHTS: Check alignment. See that all lights
function properly and that the reflectors and lens are in
good condition.

2. COOLING SYSTEM: Check condition of radiator and
heater hoses. Check gaskets and water pump for leaks. Test
thermostat and pressure cap.

3. ENGINE AND TRANSMISSION MOUNTINGS: Inspect the
front and rear engine supports for looseness or breaks.
Check torgque of the mounting bolts ad conditions of all
insulators.

App " L n 2



4. WHEELS AND AXLES: Check wheel gstuds and nuts.
Inspect wheels for worn and elongated stud holes. Torgue
axle flange nuts to manufacturer's recommendations. Repack
all wheels. Check condition of pads, linings, drums, and
rotor.

5. SPRINGS: Check all springs for loocse or kbroken
leaves and spring inserts. Torgue spring clips in
accordance with manufacturer's specifications.

6. SHOCK ABSORBERS: Check for proper action and
mounting.

7. BODY, CAR, FUEL, TANK, AND OTHER MOUNTED EQUIPMENT:
Check body bolts. Check fuel tank an other equipment for

secure mounting. Check door alignment and window operation.
Check condition of undercoating - see that drain holes are
unobstructed.

8. REPLACE spark plugs and check condition of spark
plug wires.

9. CYLINDERS: Take compression reading of each
cylinder if loss of power is noted.

10. DRIVE BELTS: Check condition and defection of
each.

11. FUEL PUMP: Check fuel pump sediment bowl if so
equipped.

12. REPLACE FUEL FILTER.

13. CHECK battery water level and sgpecific gravity 1if
pattery is not a sealed unit.

C. PREVENTIVE MAINTENANCE SERVICE AND INSPECTION (TRUCKS
ONE TON AND LARGER) 6,000 MIIES CR AT LEAST SEMIANNUALLY:
Report all worn or unsafe items to the COR. Parts and
components to be inspected and corrected and/or replaced are
as follows:

1. TIRES: Check tires for damage. Check matching of
duals and all tires on multi-drive 4x4s and 4.6s. Replace
tires as necessary. Balance tires prior to mounting.

2. LIGHTS: Inspect all lights, signals, and
reflectors. Check condition of trailer jumper cables on
truck tractors. Also applies to trailers.

3. WINDSHIELD WIPERS: Check the windshield wipers and
washers.

App n Lll 3



4. INSTRUMENT AND CONTROLS: Check all instruments,
gauges, switches, controls, and warning devices for proper
operation. Also applies to trailers.

5. BRAKES: Road test or use brake machine to
determine if brakes function properly and if the pedal

clearance is adequate. Adjust, as necessary. Also applies
to trailers. :

6. LEAKS: Visually inspect the engine compartment,
external brake drums, and beneath the vehicle for
indications of water, fluid, oil, or fuel leaks. Also
applies to trailers.

7. ACCIDENT DAMAGE: Visually inspect the exterior of
the vehicle for accident damage. Also applies to trailers.

8. MUFFLER, EXHAUST, AND TAILPIPE: Inspect the
muffler, exhaust, tailpipe, and all connections for leaks.

9. LUBRICATE: Front axle spindle bolts and ball
joints. Also applies to trailers.

10. LUBRICATE: Steering linkage.

11. LUBRICATE: Front and rear spring shackle bolts.
Also applies to trailers.

12. LUBRICATE: Transmission remote gear shifct
linkage.

13. FRONT WHEELS: Check alignment cf front wheels.

14. LUBRICATE: Brake camshaft. Also applies to
trailers.

15. LUBRICATE: Airbrake valve linkage cradle hinges.
16. LUBRICATE: Accelerator control linkage pivots.

17. LUBRICATE: Transmission, clutch, brake, and
parking brake linkage and clevis.

18. LUBRICATE: Door hinges and striker plates.
19. LUBRICATE: Hood latch and hoocks.

20. LUBRICATE: Front and rear springs, 1f recommended
by the manufacturer.

21. LUBRICATE: Airbrake slack adjusters.
22. LUBRICATE: Fifth wheel, check mounting plates,
mounting plate bolts, and safety lock.

App n LH 4



23. LUBRICATE: Miscellaneous parts and components, as
required.

24. CHECK: Lubricant level in all gearboxes. Add
lubricant, if necessary.

25. CHECK: Engine ventilation system.

26. CHECK: Carburetor and air c¢leaner. Change, if
necessary.

27. CLEAN AND LUBRICATE: Vacuum brake booster air
cleaner.

28. BATTERY: Clean and service cables and terminals.

29. CLUTCH: Check clutch adjustment to see that the
pedal total travel and pedal free travel are in accordance
with manufacturer's recommendations.

30. STEERING SYSTEM: Check steering linkage for
looseness and, 1f necessary, adjust the steering systems 1in
accordance with manufacturer's recommendations.

31. SEAT BELTS: Check condition of fabric, locking
devices, and mountings.

32. TRAILERS AND SEMITRAILERS: Perform applicable
operations. Check kingpins for wear. Lubricate land gear.

33. ENGINE OIL AND OIL FILTER: Change o1l and replace
o1l filter or element.

D. PREVENTIVE MAINTENANCE SERVICE AND INSPECTION (TRUCKS
ONE TON AND LARGER) 12,000 MILES OR AT LEAST ANNUALLY.
Report all worn or unsafe items to the COR. Parts and
components to be inspected and corrected and/or replaced are
as follows:

1. COOLING SYSTEM: Check condition of radiator and
heater hoses. Check gaskets and water pump for leaks. Test
thermostat and pressure cap.

2. ENGINE & TRANSMISSION MOUNTINGS: Inspect the front
and rear engine supports for looseness or breaks. Check
torque of the mounting bolts and condition of all
insulators.

3. BRAKES: Remove right front wheel and drum and

inspect the drum and lining for wear and damage. Check
backing plate for tightness.

App IILII 5



4. CHECK: Airbrake diaphragms for wear or
deterioration.

5. WHEELS AND AXLES: Check wheel studs and nuts.

Inspect wheels for worn and elongated stud holes. Torque
axle flange nuts to manufacturer's recommendation. Repack
all wheels. Check condition of drums, rotors, pads, and
linings.

6. SPRINGS: Check all springs for loose or broken
leaves and spring inserts. Torque spring clips in
accordance with manufacturer's specifications.

7. SHOCK ABSORBERS: Check for proper action mounting.

8. BODY, CAB, FUEL TANK, AND OTHER MOUNTED EQUIPMENT:
Check body bolts. Check fuel tank and other equipment for

secure mounting. Check door alignment and window operation.
Check condition of underccating. See that drain holes are
unobstructed.

9. HEADLIGHTS: Check alignment. See that all lights
function properly and that the reflectors and lens are in
good condition.

10. REPLACE spark plugs.

11. TAKE compression reading of each cylinder if loss
of power 1is noted.

12. TORQUE cvlinder head, intake, and exhaust manifold
bolts.

13. CHECK: Condition and defection of drive belts.

14. CHECK: Condition and cleanness of outside of
battery. Check water level and specific gravity.

15. CHECK: Engine governed speed if a problem is
noted.

16. CHECK: Valves and adjust as required.
17. CHECK: Choke and throttle for proper operation.

18. REPLACE fuel filter.

App n L n 6



E. PREVENTIVE MATINTENANCE SERVICE AND INSPECTION
REQUIREMENTS (TRACTORS, LOADERS, AND DOZERS). The following
work will be performed every 100 hours of operation or 6
months:

1. ENGINE CRANKCASE: Drain oil, refill with new oil,
and replace filter element.

2. LUBRICATION: Lubricate all appropriate parts.
3. BATTERY: Check water level and check corrosion.
4. BELTS: Adjust or replace as needed.

5. REPLACE or REPAIR all worn or unsafe parts.

6. REPLACE all worn or unsafe tires as necessary.
Balance as necessary.

7. OTHER CHECKS as requested.

8. CHECK: Track tension and adjust as necessary on
tracked equipment.

F. BOATS, MOWERS, TRAILERS, AND ATTACHMENTS. The following
will be performed every 100 hours of operations or 6 months.

1. WHEEL BEARINGS will be greased and repacked.

2. BOLTS, BELTS, AND PULLEYS will be checked for
looseness and tightened as necessary.

3. BATTERY: Check water level and check corrosion.

4. ENGINE CRANKCASE: Drain oil, refill with new oil,
and replace filter element.

5. PERFORM other checks as requested.

App n L " 7



Appendix M

Quality Standard for Cleaning and Custodial Services

1. Shower Houses and Comfort Station:

a. During the period 1 October through 31 March, cleaning
of shower buildings and comfort stations will be performed on an
as needed basis. During the period 1 April through 30 September
shower buildings and comfort stations shall be cleaned daily (no
less than six days a week). The Contractor is responsible for
monitoring these facilities to determine if additional cleaning
is necessary in order to maintain clean, sanitary facilities.

b. The shower-latrine and comfort station walls, ceilings,
and floors shall be cleaned by sweeping and completely washing
or flushing with water containing disinfectant chemical and
detergent. Shower and/or floor drains shall be kept free of all
debris including dirt and sand.

c. Excess water shall not be left on the floors.

d. All toilet fixtures shall be scrubbed with a cleaning
compound until clean and all stains removed. After cleaning,
they shall be disinfected with a disinfectant. All urinals shall
be supplied with a cake deodorant.

e. All mirrors and other fixtures shall be polished and
left in a clean and dry condition.

f. Toilet tissue shall be restocked to assure an adequate
supply at all times.

g. Sidewalks shall be kept free of grass, soil, and other
debris.

h. Entrance doors shall be wiped clean of dirt, cobwebs,
and insects.

i. Outside walls shall be swept or hosed down to remove
insect nests, cobwebs, and bird nests. '

J. Burned out 1light bulbs shall be replaced. An attempt
shall be made to open plugged drains with a plumber's helper.
If unsuccessful, the problem should be reported to the proper

Contractor maintenance personnel.

2. Cleaning of vault toilets/pit toilets:

a. Frequency of cleaning: During the periocd 1 October
through 31 March, cleaning will be performed on an as needed
basis. During the period 1 April through 30 September,
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Appendix M
Quality Standard for Cleaning and Custodial Services

vault/pit toilets shall be cleaned at least daily. The
Contractor 1s responsible for monitoring these facilities to
determine 1if additional <cleaning 1is necessary 1in order to
maintain clean, sanitary facilities.

b. Clean all toilets, including inside fixtures, by mopping
and scrubbing with approved detergents and disinfectants.
Remove all insects, 1insect nests, and webs from louvers,
screens, doors, and windows, inside and outside walls, ceilings,
recesses and eaves. Spray vault walls with approved deodorant
or treat the vault with approved deodorant

3. Picnic tables and fireplaces: Inspect and clean seats, tops,
and base slabs, and remove ashes from fireplaces. Seats, tops,
and base slabs of picnic tables will be cleaned by mopping and
scrubbing. Insect nests will be removed by washing and/or
scraping.

4. Sanitary Dump Stations: Clean by mopping and disinfecting

the concrete surfaces.
5. Litter Pickup:

a. Frequency: Litter shall not remain on the ground or
facilities for more than one day. Pickup will be accomplished
to water's edge and along all road shoulders. Raking of
campsites will be performed upon camper departure or at least
once a week during 30 March - 1 September.

b. Parking Lots, paths, trails, and tile fields will be
kept free of litter. :

6. Refuse Pickup:

a. Frequency of pickup: During the period 1 April through
30 September, pickup shall be made at least five times weekly on
Friday, Saturday, Sunday, Monday, and Thursday. Work will be
completed between 7:30 a.m. and 6:30 p.m. Frequency during other
months, as needed, but no less than twice weekly.

b. Remove all refuse from each impact site and vicinity.

c. Maintain cleanliness of trash containers by washing and
disinfecting, as necessary.

d. Replace all containers in/on holder 1in a manner to
ensure proper lid closure and replace lids.

e. Replace plastic can liner with new liner.
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Appendix M
Quality Standard for Cleaning and Custodial Services

f. Refuse will be hauled in a manner such that no refuse or effluent will be lost on
roadways, parking lots, etc.

g. Vehicles used to transport refuse shall be kept in a clean and odor-free condition.

7. Waste water basins: All waste water basins will be kept free of dirt, sticks, and pine straw
to ensure proper drainage. Basins shall be thoroughly washed and disinfected.

8. Drinking fountains:
a. Frequency of cleaning fountains is daily.’

b. Fountains shall be kept clean and free of foreign material.

9. Roadways:

a. Frequency: The Contractor shall ensure that any debris (broken glass, nails, downed

tree limbs, etc.) that pose a hazard to vehicular traffic be removed immediately upon
detection.

b. Natural debris such as limbs found on the road or road shoulder shall be deposed of
by moving to the side of the road and concealed by the woods, if possible.

c. Low hanging limbs along roads that threaten vehicle traffic will be removed as soon
as possible. Limbs should be removed back at least three feet from the edge of pavement.

10. Playgrounds:

a. From 1 April to 30 September, the playground sand/screening will be raked at least
once a week, to level the material and remove covered debris and hazardous materials. During
the remaining months, raking of playgrounds in open parks will be done at least monthly.

b. Playgrounds will be checked during raking operations to ensure that all equipment is
free of debris, substances that could cause slips while using the equipment and any

unauthorized items attached to the playground equipment (i.e., ropes, clothesline, etc.) which
pose a hanging hazard.

11. Fish cleaning stations: Currently there are no fish cleaning stations at Hartwell Lake. If
stations are installed cleaning standards will be furnished.
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Appendix M

12. Impact site water and electrical hookups: Clean campsite hookup facilities of any foreign

matter or insect nests. This includes the interior of the electrical hookup boxes and mouth
openings of water faucet.

13. Fishing/courtesy docks: Surfaces of docks and steps will be kept clean by sweeping and
by removal of any litter/debris. This is to be done on an as needed basis.

14. Developed beach areas:

a. Frequency: From 1 April to 30 September, the beach sand will be raked at least once
a week in order to ensure that it is free of any debris that would pose a hazard to the public
(i.e., broken glass, nails, sharp stones, etc.).

15. Definitions:

a. Clean shall be defined as being free of all particulate matter, film, spots, streaks, or
stains. Glossy surfaces shall be wiped or polished with a dry cloth to restore original sheen.
The requirement to clean applies to all buildings covered under this contract. The omission of
cleaning methods for parts or portions of a building covered under this contract does not
relieve the contractor from cleaning those parts or portions.

b. Refuse includes all garbage, ashes, debris, rubbish, and other stmilar waste matenial.

c. Garbage means animal and vegetable waste (and containers thereof) resulting from
the handling, preparation, cooking, and consumption of foods.

d. Ashes means the residue from burmned wood, coal, coke, and other combustible

material.
e. Debris means grass cuttings, tree trimmings, stumps,
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Appendix M
Quality Standard for Cleaning and Custodial Services

street sweepings, roofing and construction wastes, and similar
waste material.

f. Rubbish means a variety of waste material such as metal,
glass, crockery, floor sweepings, paper, wrappings, containers,

cartons and similar articles not used in preparing or dispensing
food.

g. Receptacles or Containers mean cans, drums, bins, or

similar receptacles which can be handled by mechanical truck
mounted hoists.

h. Refuse Collection means a system of transporting refuse
from pickup stations to points of disposal.

(1) "Collection" means the accumulated refuse from any

one unit at any one time, regardless of the number of cartons or
bundles.

(2) . "Pickup Stations" mean designated locations where
refuse may be conveniently and efficiently assembled and stored
in containers for collection.
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’ APPENDIX "O°
SAMPLE WORK BREAKDOWN STRUCTURE
LEVEL 1 MANAGEMENT
LEVEL 2 CLEANING SERVICES
LEVEL 3 ——
REFUSE REMOVAL COMFORT STATION/ PICNIC SHELTER
SHOWER BLDG CLEANING CLEANING
TN
'LEVEL 3 —
IMPACT SITE ACCESS AREA BEACH
CLEANING | CLEANING CLEANING
LEVEL 3 —
NRMC JANITORIAL SEPTIC TANKS, DUMP CLEANING OTHER
SERVICES STATIONS, GRAY WATER FACILITIES
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Appendix P
Typicai Fall Survey Interviewer Schedule - Week 1
F— Interviewer: |
25 Survey Areas: Park 1 & Park 2 B
Penog {TIME MONDAY |TUESDAY |WEDNESDAY THURSDAY |FRIDAY [SATURDAY |SUNDAY
] 0730-0910 ) 2 1 2
2 0840-1120 1 1 2 2 1 2 1
3 1150-1330 2 1 1 2 2 1 2
4 1400-1540 2 2 1 1 1 2 1
g 1610-1750 2 1 2 1 2
NOTE: Where survey perigds are consecutive in the same park (i.e. no tavell,
the time between periods is 3isc used for surveving.
Interviewer: 2
Survey Areas: Park 3 & Park ¢
Penog | TIME MONDAY |TUESDAY |WEDNESDAY THURSDAY FRIDAY {SATURDAY SUNDAY |
1 0730-0810 3 4 3 4 |
2 10340-1120 3 3 4 4 3 4 3 |
3 {1150-1330 4 3 3 4 4 3 4 |
4 }1400-1540 4 | 4 3 3 3 4 3
5 1610-17501 { 4 3 4 3 4 |
NOTE: Where survey periads are cansecutive in the same park (i.2. ng travel},
the time between penods is aiso used for surveving. {
Intarviewer: 3
Survey Areas: Park & & Park 6
Penog | TIME IMONDAY |TUESDAY WEDNESDAY THURSDAY FRIDAY {SATURDAY SUNDAY
1 0730-0%10 5 6 8 &
2 0840-1120 S 5 6 8 5 8 5
3 1150-1330 8 5 5 5 8 5 6
4 14Q0-1540 8 6 ] 3 5 & g
S |1610-1780 8 N 5 5 5 8
NOTE: Where survey periods are consecutive in the same park (i.e. no travef),
the time berween periads is alsQ used for surveying.
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Agpendix B

Typical Fail Survey Interviewer Schedule - Week 2

Interviewer: 1

Survey Areas: Park 7 & Park 8

o Srmam e |

SATURDAY

Periog TIME MONDAY |TUESDAY |WEDNESDAY THURSDAY FRIDAY SUNDAY
] 0730-0210 7 | 8 7 8
2 Q240-11204 7 7 8 8 7 8 7
3 1150-13301 8 7 7 8 8 7 )
4 1400-1540 8 2 7 7 7 8 7
s 1610-1750 8 7 8 7 8
NOTE: Where survey periods are consecutive in the same park {i.e. no traved),
the time between periods is aiso used for surveving.
intarviewer: 2 N
Survey Areas: Park 8 & Park 10
Periog | TIME MONDAY |TUESDAY [WEDNESDAY THURSDAY |FRIDAY |SATURDAY |[SUNDAY
1 07300810 £ 10 9 10
2 0940-1120 g 9 10 10 9 10 9
3 1150-1330 10 9 g 10 10 9 10
4 1400-1540 10 10 g 3 2 10 9
S 1610-17501 10 g 10 9 10
NOTE: Where survey periods are cansecutive in the same park {i.e. no travei),
the time between oeriogs is aiso used for surveyving.
Interviewer: 3
Survey Areas: Park11 & Park 12
Periog TIME MONDAY {(TUESDAY |WEDNESDAY I THURSDAY |FRIDAY |SATURDAY [{SUNDAY
1 0730-0810 11 12 11 12
2 0940-1120 11 11 12 12 11 12 11
3 1180-1330 12 11 11 12 12 11 12
4 1400-1540 12 12 11 11 11 12 11
5 1610-1750 12 11 12 11 12

NOTE: Where survey periads are consecutive in the same park {i.e. no travet),
the time between oernods is aiso used for survevina.
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Appendix P

Typicai Fail Survey Interviewer Schedule - Week 3

Interviewer: 1

Survey Areas: Fark 13 & Fark'ld -~ . ...

THURSDAY

Perniod TIME {MONDAY |TUESDAY WEDNESDAY FRIDAY |SATURDAY SUNDAY
1 0730-0810 13 14 13 14
2 10840-1120 13 13 14 14 13 14 13
3 1180-1330 14 13 13 14 14 13 14
4 1400-1540 14 14 13 13 13 14 13
g 1610-178Q 14 13 14 13 14
NOTE: Where survey periods are consecutive in the same park (i.e. no traveij,
the time between penads is also used for surveving.
Interviewer: 2 =
Survey Areas: Park 15 & Park 16
Pernog | TIME MONDAY |(TUESDAY WEDNESDAY ITHURSDAY FRIDAY (SATURDAY SUNDAY
1 073003810 15 16 15 16
2 0940-1120 19 15 16 16 19 16 18
3 1180-1330 16 15 15 16 16 15 16
a4 1400-1540 16 16 15 18 18 16 15
8 1610-1750 16 19 16 15 16
NOTE: Where survey periods are consecutive in the same park (i.e. no travel),
the time between periods is aiso used for surveving.
interviewer: 3
Survey Areas: Park17 & Park 18
Period TIME QMONDAY TUESDAY |WEDNESDAY  [THURSDAY FRIDAY |[SATURDAY |SUNDAY
1 0730-08101 17 18 17 18
2 0940-1120 17 17 18 18 17 18 17
3 11%0-1330 18 17 17 18 18 17 18
4 1400-1540 18 18 17 17 17 18 17
5 1610-17501 18 17 18 17 18

NOTE: Where survey periods are consecutive in the same park {i.e. no traved),
the ume berween oeriods IS aiso used for surveying.

Page 3 of 12




Appendix P’
Typical Fall Survey Interviewer Schedule - Week 4

interviewer: 1

Survey Areas: Park 19 & Park 20~ S

TR

Penod TIME MONDAY ITUESDAY |WEDNESDAY THURSDAY FRIDAY [ISATURDAY - [SUNDAY
1 07300810 19 20 19 20
2 0940-1120 19 18 20 20 18 20 19 |
3 1150-1330 20 19 19 20 20 19 20
4 1400-1540 20 20 18 12 19 20 19
) 1610-1750 20 13 20 19 20

NOTE: Where survey periods are consecutive in the same park {i.e. no traveii,
the time berween perniods is aisa used for surveving.
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Appendix P
Typical Spring Survey Interviewer Scheduie - Week 1

( laterviewer: 1 -
e Survey Areas: Park 1 & Park 2
Periog | TIME MONDAY [TUESDAY [WEDNESDAY _ |THURSDAY |FRIDAY |SATURDAY |SUNDAY
1 0830-1050 1 2 1 2
2 1120-1340 ] ] 2 2 1 2 ]
3 1410-1630 2 1 1 2 2 1 2
4 1700-1820 2 2 1 1 1 2 1
5 1950-22104 2 1 2 1 2
NOTE: Where survey periods are consecutive in the same park {i.e. no travel),
the time between periods is 3iso used for surveving.
Interviewer: 2 .
Survey Areas: Park 3 & Park 4
Perioa |TIME IMONDAY {TUESDAY WEDNESDAY THURSDAY FRIDAY {SATURDAY SUNDAY
1 0830-10501 3 ! 4 3 A
2 1120-1340 3 3 4 4 3 4 3
3 1410-1630 4 3 3 4 4 3 4
4 [1700-1920| 4 | 4 N 3 3 3 4 3
-] 1850-2210! | 4 | 3 4 3 g
{ NOTE: Where survey periods are consecutive in the same park {i.e. no travel),
' the time between periods is also used for surveving.
Intarviewer: 3
Survey Areas: Park § & Park §
Periog {TIME MONDAY |TUESDAY WEDNESDAY THURSDAY FRIDAY {SATURDAY SUNDAY
1 0830-1050 5 & 5 8
2 1120-1340 5 5 [ 5 5 5 g
3 1410-1630 6 ] S 8 8 5 &
4 1700-1920 5 6 S 5 5 6§ £
5 1980-2210| 5 S 8 5 )
NQOTE: Where survey periods are consecutive in the same park (i.e. no travel),
the time between periods is aiso used for surveving.
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Appendix P
Typical Spring Survey Interviewer Schedule - Week 2

interviewer: 1

Survey Areas: Park.7-& Park 8

Period TIME MONDAY |TUESDAY |WEDNESDAY THURSDAY (FRIDAY |SATURDAY [SUNDAY
1 0830-1050 7 8 7 )
2 1120-1349Q 7 7 8 ) 7 8 7
3 1410-1630 8 7 7 8 8 7 8
a4 1700-1820 8 8 7 N 7 7 8 7
S 1980-2210 8 7 8 7 8
NQTE: Where survey periods are consecutive in the same park {i.e. no traveil,
the time between periods is aiSo used {0r surveving,
Interviewer: 2
Survey Areas: Park & & Park 10
Period TIME MONDAY {(TUESDAY |WEDNESDAY THURSDAY |FRIDAY [(SATURDAY [SUNDAY
1 Q830-1050 9 10 9 10
2 1120-1340 Q 3 10 10 9 10 9
3 1410-1630 10 9 9 10 10 g 10
4 1700-1920 10 10 9 g g 10 9
g 1950-2210 10 g 10 9 10
NQTE: Where survey periods are consecutive in the same park (i.2. no travedl,
the time between pernods is aiso used for surveving.
interviewer: 3
Survey Areas: Park11 & Park 12
Period TIME MONDAY |(TUESDAY WEDNESDAY THURSDAY FRIDAY (SATURDAY SUNDAY
1 0830-1050 11 12 11 12
2 1120-1340 11 11 12 12 11 12 11
3 1410-1630 12 11 11 12 12 11 12
4 1700-1820 12 12 11 11 11 12 11
5 1950-2210 12 11 12 11 12

NOTE: Where survey periods are consecutive in the same park {i.e. no travei),
the time between periods is also used for surveyina.
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Appendix P

Typical Spring Survey Interviewer Scheduie - Week 3

Interviewer: 1

Survey Areas: Park 13 & Park 14 ’

THURSDAY

FRIDAY

Period TIME MONDAY |TUESDAY |WEDNESDAY SATURDAY |SUNDAY
1 0830-1050 13 14 13 14
2 11120-1340 13 13 14 14 13 14 13
3 1410-1630 14 13 13 14 14 13 14 .
4 1700-1920 14 14 13 13 13 14 13
5 19£0-2210 14 13 14 13 14
NOTE: Where survey periods are consecutive in the same park (i.e. no traveil, '
the time berween periods is also used for surveying.
Interviewer: 2 :
Survey Areas: Park 15 & Park 18
Period TIME MONDAY |TUESDAY |WEDNESDAY THURSDAY FRIDAY [SATURDAY |[SUNDAY
1 0830-1050 18 16 18 16
2 1120-1340 15 15 16 16 15 16 15
3 1410-1630 16 is 18 16 16 18 16
4 1700-1920 16 186 18 18 18 16 18
5 18£0-2210 16 18 16 15 N |
NOTE: Where survey periods are consecutive in the same park (i.e. no travei),
the time berween periods is aiso used for surveving.
Interviewer: 3
Survey Areas: Park17 & Park 18
Peniod TIME MONDAY |TUESDAY |WEDNESDAY THURSDAY |FRIDAY |SATURDAY |SUNDAY
1 0830-1050 17 18 17 18
2 1120-1340 17 17 18 18 17 18 17
3 1410-1630 18 17 17 18 18 17 18
4 1700-13920 18 18 17 17 17 18 17
-] 1950-2210 18 17 18 17 18

NOTE: Where survey periads are consecutive in the same park (i.a. no travel),
the time between periods is aisg used for surveving.
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Apgendix P

Typicai Spring Survey interviewer Schedule - Week 4.

Interviewer: 1

e Survey Areas: Park 18 %&.Park 20

R

v

s

"Em

TIME _ IMONDAY

FRIDAY

SATURDA

Y

SUNDAY

Period TUESDAY |WEDNESDAY THURSDAY.
1 0830-1050! 19 20 18 20
2 1120-1340| 1g 19 20 20 19 20 19
3 1410-1630 20 19 19 20 20 19 20
4 1700-1820 20 20 19 19 19 20 19
§ 1950-2210! 20 18 20 19 20

NOTE: Where survey periods are consecutive in the same park {i.8. no travei),
the time hetween periods is also used for surveying.
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Appendix P
Tvpicai Summer Survey Interviewer Schedule - Week 1

- Survey Areas:: Parks-1.&.Park 2. .

Interviewer: 1

Penogd | TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY SUNDAY
1 0830-1080 1 2 1 2
2 1120Q0-1340 1 1 2 2 3 2 i
3 1410-1630 2 1 1 2 2 3 2
4 1700-1820 2 2 1 1 1 2 1
S 1950-2210 2 1 2 1 2
NOTE: Where survey periods are consecutive in the same park (i.e. no travei},
the time between periods is aiso used for surveying.
Interviewer: 2
Survey Areas: Park 3 & Park 4
Period {TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY SUNDAY
1 10830-10S50 3 | a 3 4
2 1120-1340 3 3 4- 4 3 4 3
3 1410-1630 4 3 3 4 4 3 4
4 1700-1820 4 4 3 3 3 4 3
5 1950-22101 4 3 4 3
NOTE: Where survey periods are consecutive in the same park {i.e. no travel},
the time between periods is aiso useg for surveving.
Interviewer: 3
Survey Areas: Park 5 & Park 6
Periog | TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY SUNDAY
1 0830-1050 3 (-] 5 §
2 1120-1340 s 5 6 8 =] 6 5
3 1410-16304" § 5 5 § 6 S 8
4 1700-1920 5 § S 3 S 5 5
5 1850-2210 | 8 5 5 5 8

NOTE: Where survey periods are consecutive in the same park (i.e. ng travei},
the time between periods is aiso used for surveving.
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Appendix P

Typical Summer Survey interviewer Scheduie - Week 2

interviewer: 1

Survey Areas: Park 7 & Park 8

co e w s - .

Period TIME___IMONDAY | TUESDAY _IWEDNESDAY___|THURSDAY  IERIDAY |SATURDAY SUNDAY
1 0830-1050 7 8 7 8
2 1120-1340 7 7 8 8 7 8 7
3 1410-1630 8 7 7 8 8 7 ]
4 1700-18920 8 8 7 7 7 8 7
5 18580-2210 8 7 8 7 8
NOTE: Where survey periods are consecutve in the same park (i.e. no traveil,
the time between periods is 3iso used for surveving.
interviewer: 2 .
Survey Areas: Park § & Park 10
Periog TIME IMONDAY {(TUESDAY WEDNESDAY THURSDAY FRIDAY |SATURDAY SUNDAY
1 0830-1050! g 10 ] 10
A 1120-1340 g 9 1Q 10 2 10 9
3 1410-1630 10 g 9. 10 10 ] 10
4 1700-18201 10 10 g g 9 10 9 -
] 1980-2210! 10 9 10 g 10
NOTE: Where survey periods are consecutive in the same park (i.e. no travei),
the time between periods is aiso used for surveving.
Interviewer: 3
Survey Areas: Parkl1l & Park 12
Perniod TIME IMONDAY |TUESDAY WEDNESDAY THURSDAY FRIDAY |SATURDAY SUNDAY
1 0830-1080 11 12 11 12
2 1120-1340 11 11 12 12 11 12 11
3 1410-1630 12 11 11 12 12 11 12
4 1700-1820 12 12 11 11 11 12 11
°5 1880-2210 12 11 12 11 12

NOTE: Where survey periods are consecutive in the same park (i.e. no travell,
the time between periods is also used for surveving.
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Appendix B
Typicai Summer Survey interviewer Schedule - Week 3

Interviewer: 1

\Survev Areas: Park 13 & Park 14

B T P B 7 Cemens - - LT o B o a L leen A oand 1T
Periog - FAME-|MONDAY [TUESDAY [(WEDNESDAY |THURSDAY IFRIDAY |SATURDAY |[SUNDAY .
1 0830-1080 13 14 13 14
2 |1120-1340 13 13 14 14 13 14 13
3 {1410-1630 14 13 13 14 14 13 14
4 1700-1920 14 14 13 13 13 14 13
g 198Q-221C 14 13 14 13 14
NOTE: Where survey periods are consecutive in the same park {i.e. no travet),
the time between periods is aiso used for surveving.
Interviewer: 2 .
Survey Areas: Park 15 & Park 16
Periog TIME MONDAY |TUESDAY IWEDNESDAY THURSDAY FRIDAY |SATURDAY |SUNDAY
1 0830-1050 18 16 15 16
2 1120-1340 15 18 16 16 15 16 18
3 1410-1630 16 15 15 16 16 15 18
4 1700-1820 16 16 18 18 18 16 18
8 1980-2210 16 18 16 15 18
NOTE: Where survey pericds are consecutive in the same park (i.e. no travel},
l the time petween geriads is aisg used for surveving.
Interviewer: 3
Survey Areas: Park17 & Park 18
Perniod TIME MONDAY |TUESDAY |WEDNESDAY THURSDAY (FRIDAY |SATURDAY |[SUNDAY
1 0830-1050 17 18 | 17 18
2 1120-1340 17 17 18 18 | 17 18 17
3 1410-1630 18 17 17 18 18 17 18
4 1700-1820 18 18 17 17 17 18 17
-8 1980-2210 18 17 18 17 18

NOTE: Where survey periods are consecutive in the same park (i.e. no travel),
the time between oeriods is aiso used for surveving.
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urvey Interviewer Sche

- Week 4

Interviewer: 1

Survey-Aceas:: Park 19°&Bark 20, - .

TIME {MONDAY

Period TUESDAY |WEDNESDAY |ITHURSDAY IFRIDAY ISATURDAY [SUNDAY
1 |0830-1050 19 20 19 20
2 [1120-1340 19 19 20 20 19 20 19
3 [1410-1630 20 19 19 20 20 19 20
4  {1700-1920 20 20 19 .19 19 20 19
S 1950-2210 20 ~19 20 19 20

NOTE: Where survey periods are consecutive in the same park (i.e. ng traveil,

the ime between geriods is 3iSo used for surveving.
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